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F01m NLRB • SD1 (2~) 
UNITED STATES OF AMERICA DO NOT WRITE IN llfJS SPACE 

NATIONAL LABOR RELATIONS BOARD ·ease Dete Filed 
CHARGE AGAiti!ST EMPLOYER 

INSTRUCTIONS: 
28-CA-106166 May30, 2013 

File an original of this c:h@l'g!' with NLRB Reaional Director in whicl1 the alleged unfair labor practlc:e occorted or is .OCClll'fi~. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name of Employer b. Tol. No. 
SECURITY CONSULTANTS GROUP. Inc., a subsidiary of Paragon Systems, (602)943-7100 
Inc. c:. Cell No. 

o. Address (stree~ dty, etateZIPc:ocfe) e. EmployBf" Representatlw f. Fax No. 
2432 W PEORIA AVE, STE 1210, JOHN CLEMENCE (60.2J94J..7103 
PHOENIX. AZ 85029-4737 V· e-Mail 

jcJemence@scglncorp.com 
h. Dispute Locaaon (City end State} 

Tucson AZ 
i. ryos of EstabiiShmont (faclory. nursing home. J. Principal Product or Service k. Number or~ at dlspula location 
hotel) -110 
contractor of security services security services 
1. The above-4\amed employer has e"989ed In a~ is engaging unfair labor pre~ces within the meaning of sactiOn 8{a), subsec:tlons (1) and (5) of the 
National Lebor Relstlons Act. end the!B unfair lab« practices are practices affecting commerQ wf&lln fie meaning of tNI Act. or these unfair labor 
Qt"actiees are unfair practices affecling commerce within the meanlna of the Act and the Postel Reorganization Act 
2. BasiS of tl1e Charge (S81 folth s cfeer end concise statement of the fsctB constttutlng tile slleged unfair labor practiCes) 

During the last six months, Securny Consultants Group. Inc., a subsidiary of Paragon Systems, Inc. (Employer) failed 
to bargain in good faith with ~ocal 822 of tile International Union Security Pollee Fire Professionals of America (Union) 
by, including. but not limited to. without notice to or bargalnlng with the Union, refusing to make open I bid r:r;menUng a policy of automatically suspending employees, including. but not limited d 
..:Jiil IDJi_ltlll for dark posts. 

3. Full name of party filing ctmrge (;f lst1ororgMi:ation. g/VrJ full fl6tne, in~udlng /O.;;J/ name sncJ number) 
INTERNATIONAL UNION SECURilY POLICE FIRE PROFESSIONALS OF AMERICA (SPFPA) LOCAL 822 

4a. Address (street and number, clly, state, and ZIP code) 4b. Tel. ~o. 
1680 W THATCHER BLVD, SAFFORD. AZ 85546-3311 4c:. Cell No. 

(520}240-0157 
4d. F3l1No. 

( 480)785-0658 
4e. e-Mall 

spfpa B22@yatloo.com 
5. Full name of national or Jntemallonallabor organiZation of Whl'h it is en Bffilfate or co11stituvnt unit (tube mted in....,,,., ch9rge /$~~~by 11 labor 
organization! 

INTERNATIONAL UNION SECURITY POLICE FIRE PROFESSIONALS OF AMERICA 

6. DECLARATION Tel. No. 
I de dana that J havo road the above eh~p 1nd ttl at tfl• cl3tllrnents am trult to l"e best of 
m_y_ kno~ledao 1W\d bella f. 

,d_J~d) GALE HILDRETH 
Office, If any, Cell No. 

By· (520)240-0157 

(slgnattrre ot'l'l!prssel)laliw or person making charge) Print Name end Tille Fax No. 
_l480}78S..0658 

Address; 1680 W THATCHER BLVD, Oat&: .5(1o// 3 e-M !Iii 

SAFFORD, AZ 85546-3311 spfpa_ B22@yahoo.com 

WJLI.F'UL FALSE STATEMENTS ON TKIS CHARGE CAN 8E PVNISHED BV rr~ AND lMPlUSONMENT (U.S. COOJ!;. TITLE JB, StCTJON 1001) 
PRIVACY ACT STAU:Mf:NT 

St'licitntion of the in( ormation 011 Uti! fonn i~~: lltldlOtUlcd by the National taboc-kclations J\cl (NLR.A), ~u.s.c. § J Sl er s~. 1!11: principo.J ~~~<c ofttlc infont~~~tiOfl ift to 
nssist the N~•ional Labor ~ol31ioM Soard (NLRD) in ~ing unfeir labor-pn~ttice nnd celatccl pro<:eedings or litigation. The routine ll!!l:l' fot 1!11: informlllit'n •rc f\1lly 
set forth in the federal .Register. ?I fed. Reg. 74942-43 (Dec. 13. 2006). Ths: JllLRB. will further e~eploin the!'!: uses upon rcquc~t. Oi~loS\IR of lhi~ infOrmation co the 
NLRB ~~ volunt;iJY: hQ1111evcr. fuilure to ~u!'llly .du: inrotniatiQI'I will CIIUK: the IIILIUf ro decline to i11"'*o i~ pl'OCCIIscr.. t-824 3 70841 
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UNIT EO STI\ TES OF AA1t!R 

WARDKE£NAN PAGE B2/B2 

NATIONAL LABOR REI.ATIOI4S 8 R0 

FOAMPEMPT UNDEI\44U.S.C 3&12 

IDO NOTWRrn: IN THIS SPACE .. case-·- ··· ···· ·· ···· · ·---··--··-o• f;u;d · ···--- ... ·-· ----·· 
CHARGE AGAINST EMPLO ER 

28-CA-106191 ~5/30/2013 
INSlRUCTIONS: · • · 

Fl!-a~~"~~~·•~:RB..R~~~-~~fo!~~-~~l~~~~~~:c~~;jjG~~:-...... - ·--- ..... --·-· .. - .. 
a. Nim1s of Eqlloyer · J · b. Tel No. (480) 949-8600 
Westem Professional Hockey League. Inc. dlbla ntral Hockey League 

d. Adctress (SWot clry. snn. sna ZIP eot:t•l 

6791 N. Sunset Blvd, Suite 200 
Glendale, AZ 85305 

1. TypeofEstabllshment(fac:fory. mone.llfltlolesa/er. EMc..J 
Professioal Hockey League 

· e. Employer Reprnenbltive 

Duane lewis, Commissione1r 

J. ldenl!fy principal pi'Ciduc:t or sorvfc:e 

: t .. Cell No. 

• f. FaxNo. (480)949-8616 

g. &Mall 

or the ~nlional Labor Rala1i0ns Act. and tnese ut\1air labor 

pi'Bc;tic;ea are p111cllces affec:llng eommeree within lhe mean g of the Act, or these unfair labor prac:fices are unralr praelfe&s affeeling comm~tee 
within ltle mee11lng of the Act and the Postal R110111anlzaUo Act. 

Z. Basis of 1110 Cllarge (set fQffh :1 ~and COI'IClU ~emetl of II» JIJ~ CCI?B6lutfng II» 4/legvd ur.fllir labor pntdjw~;J 

During the last six months the Employer has inte red with, restrained or coerced employees io Ule exercise of the rigllts 
guaranteed In section 7 of the Act by. among other ways. filing and maintaining a lawsuit in the District Court of Dallas 
County, T8ltas, with baseless and retaliatory dai against UnlonWJIWIGJW-

3. Fun nam& of periy &ling c:halue (if lebororganlution, give 

Professional Hockey Players Association 
.. 

4a. Address (S!roel and number. c:rty, stare. 8lld ZIP code} 

3964 Portage Road, Niagara FaUs. Canada lZJ2 

U.S. Mailing Address: 1711 CudabackAvenue, N ra Falls. N.Y. 14303 

4b. Tel. No. (289) 296--5561 

4r;. Cell No. 

.qcs, F~ No. (Z89) 296-4567 

4e.e-Ma. 

llandon@phpe.com 
s. l=uU RBITle of netlonal or International labor "'lJIIR~IIon of 
orglllllzatlon} 

It Is an efflliela or con&111uarrt Ul>it (b be filled In wtltn ch8frp is filed by a tat/or 

6. DECI.AAATIO 
I c1tc1are that I have read lha alloYe ehaJge ancllllat the slatements are tue 1o tile best of my kllow!edge and belief. 

Mi eal J. Keenan/Attorney 

Tel. No. 
(602) 279-1717 

Ollce. if Bny, Ceo No. 

Fn No. (602)2~906 

e-Mail 

Adcm.e 3838 N. Cer~tral Ave .• Sto 17720, Phx.AZ 8 12 (dtttff) mkeenan@wardkeenanbarrettc 

WJLi.FUl. FALSE S'rATEMa.tTS ON THlS CMRCI£~ CAPUNISHED BY FINfi ~p IMPRISCINMEHT (U.a. CODE. TITLE 18, SECTION .jOI)t) 
NACY ACT STATEMeNT 

Solcllation or the infol1ll3tian en Ills form is autiiOOt.ed by 1118 Labor Relations Ad (Nl.RA), 29 u.s.c. § 151 sf seq. The prlndpal use or lhe ioforrnamn is loa&&lst 
lite NaiJonal ~r Retalfons Board (NLRB} In PJOces!itiV unfair labor l2dlce and rW!Ied proceedings or lifiQaGian. The roulfne·uses ror lle illformalillll are I!Jiy set forti! In 
the Federal Regimr, 71 Fed. Rag. 74~~3 (Dec. 13, 2006). Tht NLR8 wil ful1her explalll ~ uses 14il0n ruquest. Dlsdosum of this iriorrnation to the NLRII is _,..._ ...... ~ ........ - ......... ,._ ........ _ 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

with NLRB 

Basis of the Charge and concise statement constituting 

28- CA-106194 May 30, 2013 

Within the last six months preceding the fi ling of this charge, the above-named Employer, by its officers, agents, and 
representatives, has interfered, restrained and coerced its employees by changing\ the shift ofldtilfiKil and issuing 
discipline toWUEM because. engaged in union and protected concerted activities, in order to discourage union 
activities or membership. 

By these and other acts, the above-named Employer has interfered with, restrain•~d and coerced its employees in the 
exercise of the ri Section 7 of the Act. 

(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODt. TrfU: 18, SECTION 1001) 
l'RIVACY ACT STATEMENT 

Solicitation of the information on this !onn IS authorized by the National Labor Relations Act (NLRA), 29 U.S .C. § 151 et seq. The principal use of !he information Is to 
assist the N~tiomil La bot Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The 'NLRB will fun her explain these uses upon request Disclosure of this information to the 
NLRB is voluntary; however, fail ure to supply the information will cause the NLRB ro decline to invoke its processes. npmepmw 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

forth a clear and concise 

May 30,2013 

Within the last six months preceding the fi ling of this charge, the above-named Employer, by its officers, agents, and 
representatives, has interfered, restrained and coerced its employees by changing the days off ofiWJMJIWJUI(!JI because 
• engaged in union and protected concerted activities, in order to discourage union activities or membership. 

Date: ~ /30 J Zo 1..3 (b) (6), (b) (7)(C) 

WILLFlJL FALSE STATEMENTS ON TffiS C.RARGE CAN BE PUNISHED BY fJNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSl'ATEMENT 

Solicitation of the information on this form IS authorized by the Nat10nal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfai r tabor practice. and related proceedings or litigatiOn. The routine uses for the infonnation are fully 
set fonh in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will fun her explain thest: uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary; howc.ve(. failure to supply the infonnation will cause the NLRB lo decline to invoke it$ processes. B·llfii!IWHJ 



Form NLi~B . 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Ray Chenoweth, Owner 

May 30,2013 

Within the last six months preceding the filing of this charge, the above-named Employer, by its officers, agents, and 
representatives, has interfered, restrained and coerced its employees by terminating because. 
engaged in union and protected concerted activities, in order to discourage union activities or membership. 

or constituent unit a labor 

that the statements are true to the best of 

(b) (6), (b) (?)(C) , an 
Individual 

Date: .i f}f' fS 0 /t S (b) (6). (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 11)01) 
PRIVACY ACJ' STATEMENT 

Solicitation of the information on th is fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15 1 et seq. The principal use of the information is to 
assisi the National Labor Relations Board (NLRB) in proccssmg unfair labor practice and related proceeding:; or litigation The routine uses for the information arc fully 
set forth in the Federal Register, 7l Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request Disclosure of this Information to the 
NLRB is voluntnry; however, failure to supply the information will cause the NLRB to decline to invoke it.s processes. 



05-31- ' 13 11 :53 FROI.I - APYIU ALBUOUEROUE 

IN,.CRNr:r 
fOf<LI NlflrJ.Wt 

(2-Clll) 

INSTRUCTIONS: 

UNITED S'I'A1 ES OF AMERICA 
NATIONAL LABOR R ELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

505-243- 86 11 T-1 42 POOOl / 0001 F-187 

00 NOT WRITE IN THIS SPACE 

...._,c_;s-~--C-A---1 0_6_3_0_4 . .. 1~~;~~-ct/2_0_1_.3_. --~ 
Flte an orlgtn~t with I'ILRB Repion'!!_.~.~4!c:t~.r.f!'' !h• ~olon I~ ~!~1~ tl•~.•lleged un!~r lobor llr~~CIIeo oc;(lurrpd O.!.!.~!!.!'i~l': __ .. . .. _ • . .. , . . ----·- - - ----

--------- __ j.._l;_fi!IE'!-Q'(~RAGAINSTWHOM CHARGE IS BROUGHT -· ---· -- ... . ~- ···· - ·-----
ll. Name or Employer b. Tel. 1110· (505)346-8206 

United States Postal Service 
c. CeU No. 

r. Fax No 
--------~····· .. ·-~---·--------..-------- --·-......... -... ~~ ---- · -· 

e. Employer Roprcscnt.1tivo d. AcWt9SS (SII'flll~ City, slat~. ffi!U 7./P rx>cfe) 
1135 Broadway Blvd. NE. 
Albuquerque. NM 871 01 

.. _ .. ~. . . "·--···--··---------
i Type of Establislun9nt (f~Cfory, mine. wllolesater. etc.) 
Postal Service 

Les Carpenter 
--·----- --~ .. . ....,,.._ .._.._ .. ,_~-..-- -
g. o-Ma\1 

-~N~miiler of worker s employed ~- h 

Approx. 600 ,. ____________ _._ ____________ --
j . Identify principal product or service 
Mail 

-k~;r h-~· ~;~o-nHrt•~d ·e~;~l;y;; .. ~-;; eno~11ed in and Is engaging In u~r;i;i;i>;·;;r~~~j~~-;;.;·i;h;;, th~ ·,.;~;~·;;q ~;·;;-iion 8(11). sub$ections (1) and (list 

tw/J:sectiQn~) .!:\a}_l~.t~L·---·-·- .. _ .. . of thG N ation:.t L111Jor Ralytion$ Act, 1111d lht!$e ttnfair ll!bClr 

pr:.cti.:..~ arA P•Hcticat; llffecting commerce wHhln tha meaning of lito Act, vr thil5" unr111r IE~I>Or prActice!.' 11re unlsir practices fttfccllng commerce 
w1thtn the;, meaning ()f the /\ct and the Postal Reorgani~alion Act. ---........... -·-··· ___ , ......... -- -------~ ~ .. ....... .. 

2. 1:1a~1' or I hi:! Ct>~o~rue (set forti' A clear and concise stetement or the facts cons/11ullng 1/111 alleged IJ!Ifa/r labor prectices) 

Within the last six months the Employer deliberately undermined the collective bargaining process by issuing all employees 

changes affecting their flours and other terms and conditions of employment before notice was Issued to the bargaining 
agent (local 380 APWU). 

·- -· . .. --·----- ---· . .. .... . .. . ·-· ---·-·-:----- ------
3. FLJII n~mA or Pl.lrl y filing chargE:.JiU.!!I1D[. orparjl?..llli5l(l. g/vrJ full name. lrrcJurfing lncalnamft tmcf nvmber) 
Albuquerque local Area APWU lLoca J8uJ 

--- -------. . ...--.. -------------··------· 
4o. Addross (Stro91 ond numllur, city, ~~"~· and l.IP cocle) 

PO Box 25163 
Albuquerque, NM 87125 

IIIJ. Tel N<'. (505}243-6616 

4c. Cell No. 

4d. Fa)( No. 

----.. --... .. , _______ ·- - -· - ...... .. . . .... ·- --------- - -----"------·-·-·-···"· .. 
5. r.un n3mo or national or int!ltrla liOniiiiMbor organllft!ion of which it Is an aftlllato or consllluont unll (to IIR flllod itr wlrell Charge is filed by a labor 

orga~~rmtron) American Postal Workers Union AFL-CIO 

s. DEcl.ARArioN'·· .. · · ----·-·---------·1·a,-. No--- ------·--.. 
I t1aclare lhall have read the above ch~rge and that tho s1011omonts al9true to the best of my knOI\I.eclge and ool ief. (505) 243-8616 

Po box 25163, Albuquerque, NM 871 25 
Addreaa _ ... ·-·--- . • 

Hank R. Paredes; President Local 380 
· ·(Piiniliyj;o n::m& and /lf/e or office. if eny) 

05131/2013 
~--(Cisi-cr··- .... 

---- - -~ .-~·-... ,. . ... 

OHi~, if pny, Cell No, 

t-cF:::-a-x...,.N7o-. --- ----·- - -· .. 

e-Mail 

, ______ .. ..... .. . ...... . 

WILLFUL FALSE STATEMENTS ON TI-llS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solecit:>.lion ollho mronnat1on on this form Is at.Jlhorized by tile National Laoor Rolaleons Ad (NLRA). ~9 U.S.C. § 151 et seq. The J>rincipal use or the inlotmation is lo wsist 
the Nal1onal Labor Relations Board (NLI~B) in procGSsingtmf;~ir labor practice and related proe;eeclinus 01 tiligalion. The routine usos for lha in formation aro fully sot forth m 
the Federal Register. 71 Fed Rt~g. 74942-43 (Dec. 13, 2000). The NLRB w~l further explain lh!!Sc uses upon reques t Disclosuro Ol lhis inlomkltion to lh9 NLRB IS 

'Jolunl~ry; howov9r, latlur& to supply the information will cause the NLRB to doclino to involc.A ils processes. 



06-01-'13 09:24 FROM- NALC-ALBUQUERQUE 5052667061 T-091 P0001/0001 F-1 06 
tN1~HNf 1 

mllMIJ!.IliHiOI 
(l!-()6) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATlONS BOARD 
CHARGE AGAINST EMPLOYER 

oo Nor WRITE IN rHts SPACE I 
Ces'28-CA-1 06322 Dale Fft-ed,.....0-6/~0-3~/2-0-13---'l 

INSTRUCTIONS: 
File ~n original wltl't NLRB Regional Olroetor (or the rogton U\ wlll~l\ 1110 alloao<t t.tlllolr ll!bor praeueo oecurrtcl or It occ11rrlng. 

·-· .. •c· . . -. -~··"·..__._._.__ 1. EMPLOYER AGAiNST..YYH0~_9_HARGE IS -§Rbt;J~t;r· - - ---
a. Name of Tel:·;,ic;:-· · ·-------------

United States Postal Service 

(Street.' City. siate, anrlZIP coda} 

1135 Rroadway Blvd NE 
Albuquerque, NM 87101 

. Type ot Establisllmeni (taclorv. millo, wholesoier.'ritr:.J 
f>nst Onicc · 

Employer R~PiEseirtotlve-
Eric X. Martinez 
Postmaster 

Postal Service 

(505) 346-8034 
C911 No:--· .. -----·-·--- --· -- -

k. The ebove-named ernployer has engaged in and 1s engaging in unfair labor practices within lhe meaning of section 8(a}, sub:~ecl•ons ( 1) and (l~t 
QuOse«ions) ('J).(4J aflci {5) or the National Labor Relations Act and lhe5e unfa11 labor 
practices are practices alfeotmg commerce within the meaning of the Act. or thG~>a unfair labor praclices are unfair practices affect1ng comrnerce 
wi\h1n the mean1ng or the Act and the Postal Rgorganization Act. 

· -eaii$0r tno CMrge (iei?otih' {i clear <Jlld concise $ta'teinent 

nan ongoing and continuing nature the employer has subjected continui 
Is for cooperating with the Board in pursuit ULPs charges and for re.e!.esentative activities as-

by encouraging and condoning a Hostile Work Environment in whtch. is threaten with physical violence 
rlo .... r,,,;,,.,, ... epithets from both. employer and coworkers . • complaints go un-responded to and there is a 
threat of violence with no proper response from the employer. 

tlr& fii>Me ~nr;f ot/'19r ects, lli9 E.mployor ft;:,s i•ltetfered with, restrained. enc1 coerced employees In the exercise of the ri<;hts (}V8ranleed m Section 7 or 
Because of t/lo Employer's COI'/Iirwed end repf19led viol8tiOriS of 1/t& Act, til~ Union ClliJrg9s l/lat tna Employer ;s Itt violotion of th9 1d~ C11ouil 
on August29, 2007 and October 2, 200P respective. prohib•ling It from felling ordelttying to provide information to this Unii:Jn or from in any other 
or f9(using to bargain in gorxJ fBilrl with the Uniorr. Accordingly. tile Union reqtiB~ts thol the Bc;;trJ seek any anrJ ali r9medios Utldor lf!al tri" Cirt:uil 
as well as My orfler remedies ~val/able, indudmg but not limited to all costs im:urred by the Union in the process•ng of thts matter 

3 . -Fuliname.of p'iiii'y .. flllng. d1aige (if labor oro;8iiJ'iatiOii .. Cii,;t;i'WFn-;t;;;-Tric.:;;;;;iiOO"im;;;r;;;Bn;;;;~g-nfirnuinb8rl------------·-----·-- .. - ...... l 

Nationnl Association of Lett~:r CatTiers Branch 504 
·<la Address (Street .anc1ri.uniber. city. stete. 8flc1 ZIP r;odef'_ ... _ ·- · ,. __ _ 

124 Monroe St, NU 
Albuquerque, New Mexic.(> 87108 

5 F~l1 na.;;~r··~·~lional or international ltJbo;·org;;i;-;ilon-~rwhich it is an affiliate orc~~;ti·lu~nt unil (to be fillerJ in whe11 cftorge i$ filed by a lBO-~;----- • 
organrzatioll) 

to the bost of my lmowledga <i11d boliof. 

NAI.C Br.504 

eCNo: .. 
(505)261!-1564 

if any) , 8)( No.~-·~-------.----·-

. .... ·-·--- - - .... - .. -· ·--.. --··-· 
1'24 Momoe St NE, 1\lbl•lllterque, NM 67108 (date} (1101/ZtnJ 

(505) 266-70(1 I 
-Mail 

. - .. - ...... ______ , ________________ ·--- ...... ·----~--------------·--' 

WILLFUl.. FALSE STATEMENTS ON THIS C~ARGE. CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S . CODE, TITLE 18, SECTION 1001) 

PRIVACY ACi STATEMENT 
Solicitation of t~o inlormulion on ~lis form is aulhorlled by lhe National Labor Relations AGI (NLRA,), 29U.S.C. § 151 et seq. The principal uso of \llem1ormatlon 1s to <JSsist t~e 
Nalion;)l Labor Relalions Board (NLRB) In processing unfair labor practice and rQICJted procae(lings or litigation. Th$ routino uses for lho inlorm;:~tion ~re fullY set forth in the 
Federal Regis!et, 71 Fed. Reg. 74942-43 (Dec. 13, 20otl). Th0 Nt.Re Will fvrlher explain these uses upon request. Disclosure of this information to the NLRB is voluntary; 
however. rallure 10 supply lhe information will c~vso t~o NLRB to declino 10 invoke its processes. 



!:~ NL?.S -.501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOAR.D 
CHARGE AGAINST EMPLOYER 

e. Employer Representative 

Dale Loucks 
Superintendent 

28-CA-106559 06/04/2013 

During the last six months, BHP Copper Inc. (Employer) discriminated against its employee[mrDuW at its 
Pinto Valley, Arizona, mine operations by, including, but not limited to. issuing . written discrl)lnary warnings, 
suspending. and discharging. because. testified in a Board proceeding. By the above and other acts, the 
Employer has coerced, restrained, and interfered with the exercise of the rights of employees guaranteed by Section 
7 of the National labor Relations Act. 

(b) (6). (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY F1NE AND IMPRJS:ONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRJVACYACT STATEMENT 

Solicitation of the infoiTilation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S:.C § !51 et seq. The principal use oflhe infonnation is to 
assist !be National Labor Relations Board (NLRB) in pro<:essing unfair labor practice ~nd related proceedings or litigation. The routloe uses for the joformatioo are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. I 3, 2006). The NLRD will further explain these uses upon request Disclosure oftlris infunnation to the 
NLRB is voluntary; however, failure lo supply the Information will cause the NLRB to decline to invoke its•pro<:esses. @IWW 
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Form NLRB 50, (2 08) -
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL. LABOR RELATIONS BOARD C11e Date Fileo 

CHARGE AGAINST EMPLOYER 
INSTRUCnONS: 

28-CA-106617 June 6 ,'· 2013 

File an original of this dlarge wih NlRB Regional Director in which the alleged unfair labor practice occurred or Is ocx:urring. 
1. EMPLOVER AGAINST WHOM CHARGE IS BROUGHT 

e. Name of EmploY'!r tl Tel. No. 

Nevada Ready Mix Corp 702-457-1115 
~ Cell No. 

d. Addrer.s (st1116t. city, state ZIP c:ode) e. Employer Repreaentatl~e f. Fax No. 

151 Cassia Way Darrell Thomton, President 702-457-9070 
Henderson. NV 89014-6616 1J e-Mail 

tl. Ol&pute location (City a rid State) 

Las Vegas NV 
i. Type of Eat&bliahment (factory, nuralng home, j. Principal Product or Service lc. Number of woriters at dt&pute locabon 
hotel) 500 
Concrete Company Ready Mix, Sand and Gra11el 

1. The above-named e:nployer has eng; gad in and is engaging unfair labor practices within lhe meaning of &ection 8(a), subaecllon& (1) of tile 
Nat1onallab.:~r Relations Ad., and these unfair labor praclices are practices affecting commerce within the meaning of the Act. or lheae unfair libor 
practices are unfair pra~~ alfectina commeiUI within the meaning of the Ac:t and the Poallll Reorg11nizatlon Ad. 
2. Basis o1' the Charge (m fot1tr a cl98r and conciH stetamenr of the ~ constiiUtlng !116 alleged IJflfair labor prsciiOSs) 

Within ttle past six months preceding the date of this Charge, ttle above-named Employer, through its officers, agents, 
and/or representati11es refused to bargain with Teamsters Union Local No. 631, the exclusive bargaining 
representative, regarding unilateral changes implemented sometime in December 2012 o\18r reduced wage rates for 
bargaining unit employees. 

By these and other Acts, the abo11e-named Employer has interfered with, restrained and coerced its employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

3 Full name of party filing dlarge (if labor organizalioo, give full name, Including local name and numbflr) 

Teamsters local Union No. 631 
4a AddrNs (street and nu'l'lber, d!y, state, and ZIP code) 4b. Tel. No. 

700 N. Lamb A11enue (702)453-63,0 
Las Vegas, NV 89110 4c. Cell No. 

4d. Fax No. 

(702)437-7283 
4e. e-Mail 

5 Full name of national or international labor organization of which It is an affiliate or constituent unit (to be fflled in when clrai'{181S lil8d by a labor 
orgsni2ation) 

Teamsters,Chauffers, Warehousemen & Helpers Local Union No. 631 aJw the lntemational Brotherhood ofTeamsters 

6. DE CLARA nON Tel. No. 
I decla~ that I have read IN •bove charge •nd that tne sbltementa a~ tnra to lt1e belt of (702)453-631 0 
my knowledge a~llef. 

~~ Tommy Blitsch, Secretary- Ofliat, rt any, Cell No. 

By)(. Treasurer 
(sign at~ representat"'¥r person making chrarge) Print N1101e snd Trtle Fax No. 

Dale~ t{' k /; J 
(702)437-7283 

Address 700 N. Lamb Avenue e-Mail 

Las Vegas, NV 89110 t2!nm:t~@t~amsters631 com 

WILLFUL FALSE STATEMENTS ON THIS CilARG£ CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE IR, SECTION lOOl) 
PRIVACY ACT STATEMENT 

Solicitation of the info:mation on this fo~ is &lllhoriZDd by !he National ubor Relations Act (NLRA), 2~ U.S.C. § 15l ~r •q The ~rincip;l use of the informahon is tn 

11.1~·~· ~National Labor Relations Bo&rd (NLRB) in processing unr.ir labor praclioe and related proceedings or lii•I!JIIion. The routmc USC1 for the informDllctn uc fully 
set for1h in the Federal Rc~istcr, 71 Fed. Reg. 74942.-43 (Dec. 13, 2006). The NLRB will furthtr expl11in lhl:l>'l: Uij(S upon request D1sclosurt oft.his information tn the 
NLRB 1s voluntary; however. failure to 9Upply the information will cause the NLRB to decline to invoke i1s procc:s!cs. 1-&30 I SO?S l 



05 Jun 13 08 : 26p (b) (6 ), (b) (?)(C) (b) (6), (b) (7)(C) p. ~ 

I'IT£Rfo.U 
<"()lt!A NLI>e·Sill 

r:.os, 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Date Fded 

28-CA-106619 06/06/2013 
INSTRUCTIONS: 
F 1le "" 

a. Narnc ol Employer 0 

(~~j 18~ · 42o 1 

} 
e. Employer Represenlative 

9oo Cerl !los.. i<d. 
SP/'Ijfl Fe 1 Nft/1 87So$ 

k. The abov~named employer nas engaged in and i$ engaging 111 unfair labor practices w•thon lhc meanif'l!l of seclion B(a), subsect1ons (1) atld (list 

svoseclrons) or lhe National Labor Relations Act. and these unfair tabor 

pract.ces are pr:~clt~s afletbng commerce witnin lhe meaning ot I he Act or mese unlarr labor prac!loes are unfair practices affec11ng commerce 
wilhm ttle meaning of tne Atl anl11he Poslal Reorganizafion Act 

orgarvzalion. g1V& lvn name. maudrng local nemc> ilfld nvmbcr) 

5 Fo,;ll name or 
orgamzatkln) 

6 DECLARATION 
J declare lh;J J nave Hlad tne above t hargeand lhalltle statements are !cue :o tile best of my know edge 9nd beliel. 

a, - Chil'9•J 
(b) (6) , (b) (?)(C) ~- '3'- lo fl 

(cJareJ 

4b Tel. No 

if :my. Cell No. 

. . . . . . .. . . WILLF CAN BE PUNtSHEO BY FINE AND IM PRISONMENT tU.S. CODE, T ITLE t8, SEC nON 10011 

PRIVACY ACT STATEMENT 
Soll :itation of the inlormalion on lhcs (Q(m IS aurhonzed tJ.j the Nallool!l L8bor Relaficns Act (NLRA), 29 U.S.C § 151 et seq. The .orinc,pal use of t ~e rnformation is to assist 
!he National Laber Relations Board (NlRB) in processing Ulllalr tabor practice and related proceed•ngs or hhgatioo The routine usllS for the •nformallon are fUiy set for1h in 
the Federal Regi$llll, 71 Fed Reg 74942-43 (Dec. 13. 2006). The NLRB will fllr1her explain lllese uses upon request Disclosure of this information to the NLRB tS 

volun1ary: howe~er. fai ure to supply the llllo•mation 11i111 cause ~1€ NLRB to decline :o in~oke :Is p-ocesses. 
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\JNlT!iO STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 

CHARGE AGAINST EMPLOYER 

DO NOT .WRITE IN THIS SPACE 

INSTRUCnONS: 
Fl .. I 'th NLRBR •g•on~l DtnJclor or lh• r.ato n 10 whlcn tho ~lltitc:l \lhf~ir !nor prac:lic• oc:t~rro.s or Is occurring. l 9 .1ft Of1,9U'l~ Wl 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name or Employer b. Tet No. (907) 278-4000 
The TatiUek Corporation 

C. Cell NO. (907) 260-7340 

cl. Address (St~et. ciry, srate, and ZIP code) e. EmDioyer Representafive 
f. Fax No. (907) 278-4050 

g. e-Mail 
561 East 36th Avenue Andrew P. Hall ahall@tatitle!<.com 

- ... u-Anchorage, Alaska 99503 
tl. Number of workers employed 

i Tyl?e ol Eslabllshmef'\t (fsc/oty, mine, whole:s•Jer, e/e.) j. tdentlry principal product or servi~ 
Transportation Transportation 

k The above-narned e(Tiployer lias e!'lg~ged In and Is eng~ging in unf:air labor prac:li~es Wllhltl the meanll'lg of section &(a), subsections (1) a.nd (list 

~ubsecti011s) S of toe National Labor Relations Act, and t~ese unfair Iabar 

practices ar~ prac:Uees a fleeting commerce wittlln lhe meaning of the Act, or these unfair labor practices are unfair practices affecting commerc-e 
within the meaning of the Act end the Postal Reorganlz1tl!on Act, 

~···--

2. Basis of I he Charge (set fOJfh a ctear and eonr:ise statement of the far:ls r:onsliful. ing the alleged IJflfair labor pr.JCiices) 

On or about May 15,2013 the company filled seven (7) open full time positions and fail to bargain with the Union. 

On or about May 26, 2013 the above-named employed by its officers, agents and representatives bypassep 
the Union and dealt direc11y with employees. 

~ 

3 Full name or party f!llng charge (if tallClr organization. give full namrt, lncluafng local name ana numoet) 

l rlternatlonal Union of Operating Engineers Local 351 

4a. Address (Street ilnd number, cily, slale, and ZIP ct~do) 4b. Tel. No. (915) 771-0224 

6967 Commerce Street 4t. Cell No. 
EI Paso,Texas 79915 

4d. FaK No. (915) 771 -9018 

4e. e-Mail 

---
s. Full name ol national of irltemationat labor orgaoizaliOil of whlth ills an arf!liale or constituent unit (lobe (illed in when charge is filed by a labor 

organlzarion) . •l_jl · f 0 t' E · L 1 351 lnlem~a men o pera •ng ngtneers oca 

c/ ~ 6. DECLARATION 
Tel. No, 

I d<d•oiG" • ob<Wo ''"'""' thai ~. sbiOI"nls aret .. lo lh< "'''~my '"""'"'' "' ... ~. (915) 771 -0224 

omee, if any, Cell No. -:J'4 rL ..- / Business Representative 
By (915) 820·2854 

.(;igrlarurv o~~ 6,.r.tiv• or pors011 rNIIing charg~) (P(if! lllypo ~•'"• '"d h'IJ. or ollfco, ;r any) 
Fax No. (915) 771·9018 

e-Mail 
06/06/2013 

Ac:drcss~ 1 t, 7 &Jm/Yie/L U $_1 PAso f"'e.¥A.s ?1915 . (dole} 
juand35 1 @yahoo.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPJIISONMENT (U.S. COPE, TITLE 18, SECTION 1 001) 

PRJVACYACT STATfMENT 
SoJicijation of the In/ormation on this rorm is authorized by the National Labor Relations Act {NLRA), 29 U.S. C. § 151 et &eq. The pri"cipal use of 11\e lnrormalic!l ls to assist 
IM Nalionat Labor Relations Board (NlRB) in processing unfair labor p1actice and relaled proceedings or liligatlol\. The mutine uses for the information are tully set forth lo 
1M Federal Register, 11 Fed. Reg. 74942-43 (De~. 131 2006). The NLRB Will rurther oplaln these uses upon request. Oi&closure of this information to the NLRB is 
voluntary: however,lailvre to supply the information will cause the NLRB to decline to invoke its processes. 

Bl.lc0t>9c09 BC: NDJD3~ 8~N 6v:st Lt0c- 90-Nnr 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET -
• FORM NLI'lB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
28-CA-106753 06/07/2013 

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. (602) 252-1234 
Hyatt Regency Phoenix 

c. Cell No. 

f. Fax No. (602) 254-9472 
d. Address (Street, city, state, and ZIP code) e. Employer Representative 

Thomas Delaney, General Manager 
g. e-Mail 

122 N 2nd St 
Phoenix, AZ 85004 

h. Number of workers employed 
-200 

i. Type of Establishment(factory, mine, wholesaler, etc.) j. Identify principal product or service 

Hotel Hospitality 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) (1 ), (3) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce wrthin the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about May 1, 2013, the Company has unlawfully surveilled, interfered with and intimidated workers regarding 
their Union activity; 

Since on or about May 1, 2013, the Company has unlawfully changed its policy regarding use of the employee entrance in 
response to Union activity; 

Since on or about May 1, 2013, the Company has unlawfully threatened workers with an internal audit of employment 
documentation in response to Union activity. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

UNITE HERE Local 631 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (602) 251-0610 

2401 N Central Ave Ste 120 
4c. Cell No. 

Phoenix, AZ 85004 4d. Fax No. (602) 251-0616 

4e. e-Mail 

bguardado@unitehere.org 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) UNITE HERE International Union 

f• 6. DECLARATION 
Tel. No. 

I decla"' hr"' '77 ~alu.e '""""''""""true lo lhe besl ol my .._.,ge aod benet. (602) 251-0610 

By £;j 
1

~ •A- ~- Betty Guardado, Secretary Treasurer 
Office, if any, Cell No. 

(~~0) 2.~~- l.tllotf 
~~Ill of represetrtattve 6f""person making charge) (Print/type name and title or office, if any) 

Fax No. (602) 251-0616 

6/5/2013 
e-Mail 

Address 2401 N Central Ave Ste 120, Phoenix AZ 85004 (date) 
bguardado@unitehere.org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act {NLRA), 29 U.S. C. § 151 et seq. The principal use of the infonnation is to assist 
the National Labor Relations Board {NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 {Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonnation to the NLRB is 
voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 



DO NOT WRITE IN THIS SPACE 
wieRNET 

I'ORAI NlRS-501 
(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

28-CA-1 06758 
DateFQed 
06/07/2013 

INSTRUCnONS: 
,_..;-;....... 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. T~. No- 50~98-3628 
T -Mobile USA 

c. Cell No. 505-440-1075 

f. FaxNo. 
d. Address (~t city, 8l8te, aflfl ZIP~} e. Emplayer ~BPfliSSfltatiVB 

1201 Menaul NE Karen Viola 
g. ~a 

Albuquerque, NM 
h. Number of worken; employed 

500+ 

i. Type ofEstabl,shment(fadoty. mine. wholesster. efc.) j. Identify principal produd or sennce 
Call Center Cell Phone Service 

k. The above-named employer has engaged in and is engaging in unfair labor practices wjtllin the meaning of section 8(a). subsections (1) and (fist 

81Jl}sectfon8) of the lllationall.abor Relations Act. and these unfair labor 

practices are pra<:tices affecting c:ommm:e wiUlin the meenlng of the Act, or these unfair labor practklelJ STe unfair practices atrecting c:omme1ce 
within the meaning of the Act and the Postal Reorgenlza!lon Act. 

2. Basis of the Charge {set ffxth a cleBr end ~ Btaremenr cl the facts ~ rhe fJIIeged tJrlfeir labor preGtices) 

For the past six months prior to the filing of this charge, above named employer has engaged in violations of the NlRA, 
among other things, surveillance of union activist ltillljiWDl(l] on 05103/2013 and 05/0812013 while. participated in 
protecetd concerted activities, Which led to. Termination on lllaf2013. 

3. Full name of patty flllng charge (If labor OIJJ8n/'z9f}on, g/V9 full name, Including local name and number) 

Communication Wor1<ers of America, Local 7011 

4a. Address (~tend rwmbsr. cily, '6/ate, end ZIP code) 4b. Tel. No. 505-266-5876 
1608 Truman SE 
Albuquerque, NM 87108 

4c. Cell No. 505-573-4153 

.d. FO!C No. 505-266-5965 

4e. e-M01~ 

gwintemheimer@cwa-union.org 

5. Fvll name of netionel or international labor etg<Jnization of which it io an affiliate or con5lituerot unit (to be filled in when Marge is tiled by s labor 
org8ni;c8(ion) Communication Worke~ of America, AFL~CIO, LocaJ 7011 

6. OEa..ARATION Tel. No. 
I dedare that I have read the above charge end that the statements are true lo the best of my knowledge and belief. 505-266-5876 

By i~~~~~ Glenda Wintemheimer, Organizer 
Office, If any, Cell No. 
505-573-4153 

(sigfl of rept8S8fll8live or p~ making chfltpe) ~ype name Blld tills or ollfce, if ¥JY) 
Fax lllo. 505-266-5965 

06106/2013 
e-Mail 

Md•M9 1608 Truman SE. Albuquerque, NM 87108 (dsle) 
gwintemheimer@cwa~union.org 

WILLFUL FA.LSE STA.TEMeNTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPR.ISONMENT (U.S. CObE, llTL.e 18, SECTION 1001) 
P~IVACY ACT STATEMEN'r 

Solicilation of the information on Ulis fonn is authorized by the Nallonal Labor Rela1ions Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the Information is to assist 
the National Labor Relations~ (NLRB) in processing unfair labor praclic8 and n!lated proceedings or litigation. The routine uses for the infonnation are fully set forth in 
the Federal Regislel, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to tile NLRB is 
voluntary: however, failute to supply the infoonalion wilt c:ause the NLRB to dodina to invol(a its procas&&S. 



Fonn NLRB • 501 {2..08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

June 10,2013 

Within the last six months, the Employer has interfered with, restrained, and coerced employees in the exercise of 
their rights guaranteed under Section 7 of the Act by maintaining and promulgating an overly broad rule. 

~e last six months, the above-named Employer has discrlminate,.,,tnst its emp. loyees, including
~y. among other acts, suspending and discharging .because engaged in concerted activities and 
because -iolated an overly broad rule. 

By these and other acts. the Employer has interfered with, restrained, and coerced employees in the exercise of their 
rights guaranteed under Section 7 of the Act. 

6. l..l<:t,..,.,rv"\ 

I declare that I have read the above charge and that the statements are true to the best of 
I • I I , • f I : f I I ; • 

l(b) (6), (b) (7)(C) 
(b) .(6), (b) (7)(C) (b) (6), (b) (7)(C) 

WILLFUL FALSEST ATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solici tation of the infonmuion on this fonn is authoriud by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the infonnatlon is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wili further e~plain tllese uses upon request. Disclosure of this 
NLRB is voluntary: however, fai lure to supply the iofonnation will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNDER 44 U S,C 3512 

INTI;RNET 
FORM NlRB-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

28-CA-106875 
Date Filed 

June 7, 2013 

a Name of Employer 

Asarco LLC 

b. Tel. No. 520-662-2420><4823 

c. CeiiNo. 

l--------------------------------------~--~~--~----~------~----_,t FaxNo. 
e. Employer Representative d. Address (Street, city, state, and ZIP code) 

25000 W. Avra Valley Road 
Marana, AZ 85653 

i. Type of Establishment (factory, mine, wholesaler. etc.) 
Mine 

Mike Moran I Debbie McMorrow 

j. Identify prinCiPal product or service 
Mining of precious metals 

g. e-Mail 

h. Number of wortcers employed 
270+ 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section S(a), subsections (1) and (list 

subsections) 5 & Bd of the National Labor Relations Act. and these unfair labor 

practices are practices affecting commerce Within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set folth a clear and concise statement of tne facts constituting tne alleged unfair labor practices) 

During the six months prior to the filing of the charge, the above-named Employer, by its officers, agents and 
representatives, has interfered with, restrained and coerced employees in the exercise of the rights guaranteed in Section 7 
of the National Labor Relations Act, by among other things, treating Union employees in a disparate manner in matters of 
disciplinary actions for similar offense(s). 

t Full name of party filing cha.rge (if labor organizatiQn, give full name, including local name and number) 
ocal937 ofthe Untted :steel. Paper and f-orestry, Rubber. Manufacturing, Energy, Allied Industrial and Service Workers 

International Union; Local 937 AFL-CIO, CLC International 
4a. Address (Street and number, city, state, and ZIP code} 

877 South Alvernon Way 
Tucson, AZ 85711 

4b. Tel. No. (520).977-2008 

(b) (6), (b) (7 )(C) 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 

organization) USW International Union 

6. DECLARATION 
1 declare that 1 have read the above charge and that the statements are Jrue to the best of my knowledge and belief. 

By 

Address 
(b) (6), (b) (?)(C) 

(b) (6 ). (b) (7)(C) 

June 4, 2013 
{date) 

(b) .(6), (b) (?)(C) 

omce, It any, c;eu No. 

Fax No. 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nnE 18, S~CllON 1001} 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is avthorited by the National labor Relations Act (NLRA), 29 U.S.C. § 151 etseq. The princi~l use of the information is to assist 
the National labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or Utlgation. The routine uses for the infonnation are fully set forth in 
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further e~plain these uses upon reque.st Disclosure of this information to the NLRB is 
voluntary; however. failure to supply the information will cause the NLRB to decline to invo~e its processes. 



Fonn NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

Address (street, city, state 
7602 W. Indian School Rd. 
Suite C1 
Phoenix, AZ 85033-3033 

nursing home, 

e. Employer 
Steve Bejar 

28-CA -1069 34 

2. Basts of the Cllarge (set forth a clear and concise stateTTUJnt of the facts constituting the a/lef}l)d unfair labor practices) 

Jlllle 10, 2013 

Within the last six months, the above-named Employer has interfered with, restrained, and coerced employees ln the 
exercise of their rights guaranteed under Section 7 of the Act by maintaining and promulgating an overly broad rule 
preventing employees from making comments that are critical of the Employer. 

•

the 
and 

rue 

• • 11•1 I 
(b) (6) (b) (7)(C) 

the above-named Employer has discriminated against its employees, 
by, among other acts, discharging them because they allegedly violateq an overly broad 

By these and other acts. the Employer has interfered with, restrained. and coerced employees in the exercise of their 
rights guaranteed under Section 7 of the Act. 

read the above charge and that the statements are true to the bast of 

(b ) (6). (b ) (7 )(C) an individual 

Date; 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNlSHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION JOOJ ) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § IS I et seq. The principal use of !he information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice anc;l related proceedings or litigation. The rouilne uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 20()6). The NLRB will further explain these uses upon requesl Disclosure of this 
"NLRB is voluntal)'; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB - 501 (Nl8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

• state 
10550 West Charleston Boulevard, 
Las Vegas, NV 89135 

i. Type of Establishment nursing home, j. Pondpal Product or Service 
. ho1el} 
Telephone and Internet Services Telecommunications 

name, including 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of 

June 11, 2013 

by discharging • 

(b) (6), (b) (?)(C) 

WlLLFUL FALSEST ATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRJSONMENT (U.S. CODE, TfTLE 18, SECTION 1001) 
PRJV ACY ACT ST ATEM.ENT 

Solicitation of the information on this form is autbo!Ued by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The principal u~e of the information is to 
assist the Natiomll..abor Relations Board {NI.RB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set fortb in the Federal Register, 7 I Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB ls voluntary; howev~ faifure to supply tbe informatiO!l will cause theN LRB to decline to invoke its processes. Mid* 



JUN-12-2013 10:44 NLRB REGION 28 6026402178 P.02 

FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C. 3512 

Case Date Filed 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 28-CA-1 07054 06-12-2013 
INSTRUCTIONS 

File an original and 4 copies of this charge with NLRB Regional Director for 
the region in which the alleged unfai r labor prec:tice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Number of workers employed 

United Freedom Associates, Inc. 255 

c. Address (street, city, slate, ZIP code) d. Employer Representative e. Telephone No. 
915-778-5400 6425 Boeing Dr. S\Jite.D-6, El Paso, TX 79925 Harvey Johnson, Fax No. 

President/CEO 915-778-5404 

f. Type of Establishment (factory, mine, wholesaler, etc) g. Identify principal product or service 

Federal Contract Service Provider Food Services 

h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (5) of the National Labor Relations Act and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about April 18, 2013, the above-named Employer erroneously and unlawfully declared an impasse in negotiations with the Industrial, Technical & Professional Employees Union, OPEIU Local 4873, AFL-CIO (ITPEU), the duly designated bargaining representative of its non-supervisory employees at Fort Bliss, TX, and unlawfully declared the collective bargaining agreement between the parties to be terminated. 

Since on or about April 26, 2013, the above-named Employer unlawfully changed terms and conditions of employees in the bargaining unit without reaching agreement or bargaining to impasse with the ITPEU, including but not limited to the elimination of shuttle service between El Paso, TX, and satellite dining halls in New Mexico. 

By the above and other acts, the above-named employer has Interfered with, restrained, and coerced employees in the exercise of the rights guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give full name. including local name ancf number) 4b. Telephone No. 
915-783-01 10 Ind ustrial Technical & Professional Employees Union, OPEIU Local4873, AFL-CIO 

Fax No.: 915 681-0700 
4a. Address (street and number, city, state and ZIP code) 

6070 Gateway East, Suite 500U, El Paso, TX 79905 

5. Full name of national or International labor organization of whiCh it is an affiliate or constituent unit (lo be 

Office & Professional ECRWovees International Union. AFL-CIO 

~~~ 6. DECLARATION ~re !hat I have t e above charg~nd that the statements therein are true to the best of my knowledge and belief 

\/» ~ Tille 

By 
_,7' ' ITPE Representative (Signature of re{ol'fJsfjntative or person making charge) --oe ~errano. Jr. 

Address '--"' 
Telephone No. Date 

6070 Gateway East, Suite 500U 915-783-0110 
El Paso, TX 79905 Fax No. 

June 10, 2013 915 861-0700 " · WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT 
(U.S. CODE, TITLE 18, SECTION 1001) 

TOTAL P.02 



~orm NLRB - 501 (2-08) 

INSTIWCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR ReLATIONS BOARD 
CHARGE AGAtNSl EMPLOYER 

4131 N. 36111 Street 
Phoenix, AZ 85018 

i, Type 
hotel) 

Restaurant 

nursing home, 

During the past six-months lhe above-named Employer ha.s interfered with. restrained and coerced ,;i'Fs In tha 
exercise of the rights guaranteed In Section 7 of the Acr, by among other acts, issuing Its employee · 
BiJIWICj)IOI(i] a verbal warning in retaliation forlllll engaging in protected con,cerled activities. y t e above and 
other acts, the above-named Employer has lnterf8rid""Wfth, restrained and coerced employees 1n the e)(erc1se of the 
rights guaranteed in Section 7 of the Act. 

ial>arorgatltzalion, givllflllt '*ne· ifiCJIIJ(f/ng 10cet nsme anct number) 

(b) (6), (b) (?)(C) 

tOO£, nn£ 18, SECTION 1001) 
PRIIIACV ACT ST4TiMt!NT 

Sofi,IUJitO~ of lht lnfonliOtl<ln on tnls form is authorized by the Natlonll l;»bor Aelotklll~ Ae11Nl!IA), '9 U.S..C. § ).!,il ff seq .. "(M prlnelsn~l ~se of the Inform etlan f< 

~<H!~I.<II~e 11/atlonell.ab<n flel~ttons Boanl (NU\8) In processing unfair labor practice iiM telilt!!d pror;eer;llnr$11r llllcatlon. The r<llltlne o~e.s for 11~ l t'lfOtmatlo~ 
~"I fully WI forth In the Fedtlfal Rttl$tat, 73 F~<l. Reg. 7•-91\l-41 (011e. 13, 1006). The NU\9 will furti'ler expiafn " ""e ules UP.On req!Je•t, Oisdosur-
tnformanon ro me NLRit li voluntary; however, f.;Uvre to supply ttl@ information wiU ca<Jse the NLA& to dedine to invoke its pro1:esses. ' • ' 

T /T (b) (6). (b) (7)(C) 



FORM• EXEMPT UNDER 44 ll S C 3512 

' llo;TERNE~ 1 
FORM NLRB-501 

(2~8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER E DO NOT WRITE IN THIS SPACE 

se Date Filed 

A-107150 June 13, 2013 

a. Name of Employer 

Technical Professionals Group a/kla Technical Professionals Group LLC 

d. Address (Street, city, state, and ZIP code) 
3780 South Cactus Road 

~--------------------------------------.--=--~-=----~~-------------~ t FaxNo. e. Employer Representative 

Apache Junction, AZ 85219 

i. Type of Establishment (factory, mine, wholesaler. etc.) 
Heavy equipment field testing facility 

Michael A Nasir 

j. Identify principal product or sen1ice 
field testing tractors 

g. e-Mail 

h. 

k. The above-named employer tlas engaged In and is engaging in unfair labor practices within the rneaning of section 8(a), subsections (1) and (list 

svbsecllons) of thE1 National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Ad and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a dear and concise statement of the facts constituting the alleged onfair labor practices) 

During the last 6 months, the above named Employer by its officers, agents andl supervisors has interfered with, restrained 
and coerced employees in the exercise of their Section 7 rights under the Natiolnal Labor Relations Act by, among other 

actions: (1) on or about 2013, unlawfully terminating and because they engaged in 

protected concerted activities including but not limited to concertedly discussing their wages; (2) on or about late May or 
early June 2013, promulgating and overly broad and discriminatory rule prohibiting employees from engaging on concerted 
activities: and (3) by the above and other acts interfering with employee Section 7 rights. 

3. Full name of party fiOng charge (tf labor organization, give full name, Including local name and number) 

4a. Address (Street and number, c11y, state, and ZIP code) 4b. Tel. No. (b) (6 ), (b ) (? )(C) 

4c. (b) (6}, (b) (?)(C) 
I 

(b) (6), (b) (7 )(C )I 

4e. 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when cnarge is filed l;ly a labor 
organization) N/A 

By 

6, DECLARATION 

'(b) (6); '(bj (7)(C) 
tatements are true to the best of my knowledge a1nd belief. 

(b) (6). (b) (?)(C) an individual 
(Pnntlrype narne and tttle or office, if any) 

(b) (6 ), (b) (7)(C 
June 1:3, 2013 

(date) 

Tel. No. 

Office, if any, Cell No. 

Fax No. 

WILLFUL FALSE S·TATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISIONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information co this form is authorized by the National labor Relations Act (NLRA), 29 U.S. C. § 151 at seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Oe<:. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its pt'ocesses. 



-- . . 
Form NLRB ·50 1 (2.08) 

INSTRUCTIONS: 

FRean 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

June 13, 2013 

k. Number of workers at dispute location 
- 100 

(b) (6), (b) (7)(C) During the last six months, Dillard's lnc..CzTployer) discriminated against its employee . by, 
including, but not limited to, discharging · because - engaged in concerted activities, including, but not limited to, 
concertedly complaining to the store manager and area manager about employees' working conditions. By the above 
and other acts, the Employer has coerced, restrained, and interfered with the exercise of the rights guaranteed to 
employees under Section 7 of the National Labor Relations Act. 

(if labor organization, give tun name, name and number) 

late or constituent unit 

(b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON TliJS CHARGE CAN BE PUNISHED BY FINE AND IMl'RISONMENl' (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U .S.C. § 151 et seq. The principal use oftbe joformation is to 
assist the Nallonal Labor Relations Board (NLRB) in processmg unfair labor practice and related proceedings or li tigation. The routine uses for the information are fully 
set forth In the Federal Register, 7 t Fed. Reg. 74942-43 (Dec. 13, 2006). The l\'LRB will further explain these uses upon request. Disclosure of rhis 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke itS processes. 



Jun 13 13 03 :01 p Operating Engineers Local 505-598-6636 p.2 

FORU ElC9oWT ~liR U U.S C 3512 JNT£1\.-.ET 
FORM HlRI'I-S01 

(~·OBi 

UNITED STA.TES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHAAGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE I Date Filed 
06-13-2013 

Case 
28-CA-1 07192 INSTRUCTIONS: 

File an originai \Oiilh Nl.RB R.egianal Director for V.. "'tlon In ..t.lc;h th• illleged unf1lr laborpl"ilcolice oc:c:a~mtd or Is oc;currinQ. 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name cl Employer 
jjlr'fJ 3/U./~ 
.:5h-# 7?<~~-· c-~~..c.. :"t..,h""""""...v,Y 

b. Tel. Na. 

/ -.5os-&;; r---<r 35 
c. Cell No. 
1-s-o~-#~ -· ~,1.tJ7 

~~-:--:-:----:-----:-::=----:--:------..,--~--:---:::---:---:-------l f. /F~~oo_~- _..,.:;:.._ .,10>.:? d. Address (STreet, city, state, and ZIP code) e. Employru-Repre.sentative _., u ~.., 7 • <?'- 7-;?.o. ;.:;i~"~'·" .;5'c o7/ .;z;#F....s g. e-Ma~ 

i. Type {)f Establ ishment (fadCJTY, mine, I.Wiole$a/er, elc..) 
('tJ+t-r}')illf €-

6'~//Gc-TL- / Y:.:?.r.,r-?1"-£..-e. 
h. Numbet of worl<ers employed 

-:330 
j. Identify principal product or servlce 

( 1!)4.1..- /Jt/;U/~4-1/..V &t!~:;..~i);L.~.n). 
k. The ablJVe-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsedions (1 ) and (fiSI 

.subsections) 
or the Nauonall..abor Relations Act. and these unfai r labor practices are practices affecting commerce within l be meaning of the Acl, or these unfair labor p~ctiees am unfair practices <Jffecling commerce wi:hin the meaning of the Jl.et and the Postal ReorganizaUon Act 

2. Basis ot the Charge (set fotttl a cfear and cCJI!Cise statement of the facts constitiJting the afroged unfair labor pradic;M) / /IC' ("o ~/"'.Avo/ .S-f/'-'_::l'Z-f-1?1/ r~/;IL .(';-:::v,~~A/7" /./~S ~hV/LJt',7:~4"7' C tY-1'-AA:;".£/_:.; 77r£ 
/)?/Pc~- C.t:..;f-$f'/A~.fn.:JA /~7'~ .... ~~..-?l£..-vrs ,17(1-.t>~ V'OLi.Jt~V'7;,;-,l.7-v ro ,....,~,.v.a..r.r~-• .:::v 
7r.S/./;.., .1 F.::>"'( £.'~.;.-r.n~tr. '/e..- C •" .~-.::;:-·. :::.:. '.r.-::,;.:,'::'.:MJ 7--;~sr.:-W'7 ~-t!C.k<;~· 73 &r-.:.(10-~'Y/:t' 

?/A//< -?--715t€.#L- C:.#-'9~ E. '9-Fr.-=c.:,. 7 ,-'v<. ~~;Y. .->r.J .r:.:.~<>/-''-'=-'' ..... ;.,~t.a""'~ 
/?e;r.P!S~. /7) :iJ4'11i'l44~(,.J 0 YIE/2. /7;:-E/~•S .4'/'~.J ~L) r :t; c;.../5 

3. Ful name of party filing eharge (If labor tJTganiulion, give fufJ n<ffl'l(1, including lor:al name and numtJer) 
::7~CJV/,r77D.V4L 4-"N"/.a-0 zv:: .0?Ge/J-W2!fi:; £-46/i!H-~62.. .5 _/ a:? ,P L- -;--i-.5- _5 

4a. Address (Street and number; city, slat&. and ZIP code) 

.?! r2t. 0 /.fii-J-'1 t {., 7' 
? o. ~..1/2..7 
.k/~~4-p/.:.: ./V./J-1~-:x /('0 ~ 7 y / 7 

4b. Tel. No. 
/-.52;5'~ K-9;.:··-·t::, <:·39' 

4c.. Cell No. 
/-so~--.:S/t, -'1'7?~--

4d~s-; _s-·-59 f,' - b.~ '3 <-( 
4e. e-Mail 
.6 wdu tJ Al ~-;3>@ P6..U ·COAt 

S. FuU name ot national or intemationallabor organiwtion of wl'tich it is an affiliate Cl constitu&nt unit (to ba filled in when charge ls fried by a labor organization~ • ~ ---4-vT60:/~a-v//c...L£...r~.,/ o.f'O?.:r~f'-4 E-"·k5N6E'rl.5 L De'fL '/S3 
Tel. No. 

~ omce.ifany,CeJI No. 

Fax No. 

e-Mail 

WILLFUL FALSE STATENENTS ON THiS CHAR.GE CAN BE PUNISHED B'!' FINE AND IMPRISONNENT (U.S. COOE,.llTLE 18, SECTION 1CI01J 
PRJVACY ACT STATEMENT 

Solicilalion ol the information on this farm is aulhoriled by the National LaOOr Relations Act (NlAA), 29 U.S.C. s 151 er seq. The principal use of the informatim is to iiSQEt the National Lalla RdaUons Boarel (NLRB)In proressing unlar labor p-adlce and related procee<i~ngs or litigation. Tho rou5nc vs~ for the infOillllltlon are ley set fo!lh in the Federal Resister, 71 Fed. Reg. 7~M2-43 (Deco. 13,.2006): The NLRB Ml tumer e~ln mese uses uroo reQUest Oisdostre rJ this information to the NLRB ;, volunlasy; however, failure ta wpply the ini(J'IIIation \WI cause the NLRB to decline to Invoke its processes. 



06-127:1311:25 FROM- NALC-ALBUQUERQUE 5052667061 T-137 ?0001/0001 F-160 
, 1,.'""Nl:' uN•r~DsrAresoFAMERICA ~ oo· NO ... W~~">fT£1NTHISSPACE J 

fO"MiiiUIO·SOI NAnONAL LABOR RELATIONS SOARD 
8 

1 
" ~--···· --·· 

I?..OOI CHARGE AGAINST EMPLOYER Date FUed 
CA-107270 June 12,2013 

INBTRUCTIOIIiS: ·· .. • • ... · 
File e~~ril!~nal wnh NLRB Rep lone I Director fO«' th~,9!C?I~ l,n whlch.th9 alteg~ll ~~~!!_~ouce occu~d or i&~o~c=cu;.;.;rrf.:..;n;a;¥·'------

. . ... • --·---·---·--l,_gMPLOYER AG,6!NS1: ~OM t;H~.BG,g§.!38..9UG_H:I: .. _ ......... ~-:-:------
a. Name of Empl0)19r b .. Tel. No. (505)346-8034 

United States Postal Service 

d. Address (Sttoot. c/ly, 8f9te, and ZIP Wr:i9) 

1135 Broadway, NE 
AlbUCjUerque, NM 87101 

Eric X. Martinez, Postmaster 

c. Cell No. 

f. Fax No, (505) 346-8030 

g. a-Mail 

h, Number'OfWOili~ ~,;;p,oyed 
over 700 

I. Type of E&tabli~hme~t(f8clo/)', mme, wholeiiJki:-trte:i. ~· ... J. Identify Pllnclpal prO<Iucl or service---·--" . 
Post Office Postal Service 
. k. Tha ab.OV0-1'181!\&d ~mployer has eJ191lged In end Is engaging in Ullfalr l:ilbor pr;;actices within tho moaning Of seCi~n 8(9}, !JUbsections ( 1) and (fisJ 

· sllbsectioll8) (5) of the Natlonal l11bor Relalions Act, and lhese urtralr lobor 

practic:as are pract~a &fleeting commerce Wllh!n the meaning of the Act or these unfair labor pr;;adices are unfair practice& affeQtin~ commerce 
wrthln !h9 maanlllg of tha Act al'ld the P0$181 Reorganization Act. 

1---- .• .. . . ..... . .. . ......... ------~--- . ... . .... . ..... -·---------1 
2. ee:lis of the Charge (set lor1.h e daor and c:or~ciso slolomant oftt~e f-cts Ci0fl$/t1uting Ute alfeged 11nfllfr labor FJ~Sclic;es) 

Since on or about June 5, 2013, Management tlas unilaterally changed the prov'isions of the contract as it applies to City 
Career Assistant (CCA) their wor1<ing conditions and hours of work without bargaining with the Union. By the above and 
other acts, the Employer has Interfered With, restrained, and coerced employees in the e~ercise of the rights guaranteed in 
Section 7 of the Act. Because of the Employer's continued and repeated violations of the Act, the Union Charges that the 
Employer is in violation of the 10th Circuit Orders, issued on 2005. 2007,. 2009 ana 2013 respective, prohibiting It from 
falling or delaying to provide information to this Union or fr:om in any other manner falling or refusing to bargain In good faith 
with the Union. Accordingly, the Union requests that the Board seek any and all remedies under that 10th Circuit Order, as 
well as any othlU remedies available, including but not limited to all cost& incurred by the Union in the processing of this 
matter. 

National Association of letter Carriers, Branch 504 
4a, Addl'e'Ss (51ntet and nt~tnber. city. si!Jte. Blld ZfP code) 

·--......,.~-::::-:~---·- - . 
4b. Tel. No. (505) 268-1564 

124 Monroe St. NE 4c. Call No, 
Albuquerque, New Mexico 87108 

-4d. Fill( No. (505} 266-7061 

4e. e-Mail 

. 5. FUll nama of nalion~l or inle~natlonallabor o~anltation.of w~~h Q Is 4)1'1 arflll;lie' o;con&ti\'u&~t Uml (to be fiH~d itl Whon ciUII'(/9 i.s~f/ledb;;libor 
orgarlizstiOrJJ National Association of Letter Carriers - AFL-CIO 

---,-:----··n~·~· . 

Tel. No. 
(505) 268-1564 

6. DECLARATION 
I dedare that I have r~Ute i>bolr& charge ;and \hal the stalerneots am trw 1o lhG best or my knowledge and belief. 

By //.---~.%~~--~-... . David F. Pratt, Pre~ldenl 
~~~~~~~fio) {PTinlltypt/~ineand,imtor'~-e:;;,;,_y-, ----

Otriee~ifany. Cell No. 

;·-=-M-8.,-il ---,..-----..... 

124 Monroe, NE Albuquerque, NM 87106 06/1 2.1~1..,...3~-
··"rtdteu_ . . ... ........ . ... - ... --- _ . ---.. - · ... --- - ··-·--·--·· . (d11re1 _ ··~-.~~-----

WILLFUL FALSE STATEMENTS ON THIS CHARGI! CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODe, TITLE 18, SECTION 1001) 
PRI\IACY ACT STATEMENT 

Soticilallon ollhe ioformalion on INs rorm is IIVIhorized by (he Natiqnol Labor Ralalions Act (NLRA), 29 tJ .S.C. ~ 151 et seq. The principal u&e of thelnfurma\io~t Is lo assist 
lhe NaliOilallabor Relations Board (NLRB) in proce~lng unfair labor pracl.i:e and rolaled proceedings qr lltigatJon. The roullne \ISes lor !he informlltion are fully set forth in 
1t1e Federal Regisler, 71 Fed. Re9. 74942-43 (Dec. 13, 2008). Til& NLRB wm fvrthet expfain lhB$t' uses upon requesl. Disclosure of !his information lt1 thf.l NLRB is 
wluntary; however. feHIIre to supply Jhe informalion will cause the NLR81o decline to invo~e Us prOI:e$Ses. 



Forni NLRB - S01 (2-QS) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

a. Name. of Employer 
ASARCO Grupo Mexico Ray Operations 

d. Address (street, dty, state ZIP code) 
P.O. Box 640 
Kearny, AZ 85137 

e. 
Fenton Moran, Human Resource 
Manager, Ray Operations 

During the past six~months the above-named Employer has Interfered with, restrained 
exercise of the rights guaranteed in Section 7 of the Act, by among other acts, denying 

Jtme 17. 2013 

Union upon re;,;;t prior to the employer ordering a drug test and 
·engaged in concerted complaints during safety meetings. By these and other acts, 

the has interfered with, restrained and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act. 

(b) (6), (b) (7)(C) 

Address: 
Sameas4a 

(b) (6), (b) (7)(C) 

Date: 
6/17/13 

Individual 

No, 

Office. if any. Cell No. 
Same as 4c 

Fax. No. 

sameas4e 

labor 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACTSTATF.MENT 

Solicitation of the information <;>n this form is authorized by the Nati01l1ll labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the N<ttional labor Relations Board (NLRS) in proCessing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully 
set forth in the Federal Register, 71 li'ed. Reg. 74942-43 (Dec. 13, 2006). The NLR.B will further explain these uses upon requesL Disclosure of this intonnaltio 
NLRB is voluntary; however, tailure to supply the information will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRS-501 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
28-CA-107449 June 18, 2013 

Fila an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

The Granview at Las Vegas 
b. Tel. No. (702) 966-4700 

c. Cell No. 

---------------------.-------------------!f. Fax No. 
d. Address (Street, city, state, and ZIP code) 

9940 Las vegas Blvd S 
Las Vegas NV, 891 83 

e. Employer Representative 

Dyan Reed 
Human Resources 

g. e-Mail 

h. Number of workers employed 
1000 t-------------------r--------------.L..-----------.. · ----·---1 

i. Type of Estabhshment(factory, mine, wholesaler, etc.) j. Identify principal product or service 
Timeshare Hotel 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) 8(a)4J 8(a) 3 of the National Labor Relations Act, and these unfair labor 

practices are pract1ces affecting commerce w1thin the meamng of the Act. or these unfa1r labor practtces are unfair pract1ces affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

1-------------------------------- -----------------
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the last the six months the above named employer acting through it's officers agents and or repersentitive namely 

(b) (6). (b) (7)(C) , has treated members of the barganing unit desperately. By these and other acts, 
the above named employer has interfered with restrained and coerced employees in the exercise of the rights guranteed by 
section 7 of the act. 

~-----------~--~~----~~--~~~--~~~~----~~--------------------------1 3. Full name of party filing charge (if labor organization, give full name. mcluding local name and number) 

Jose Soto (organizer) Operating Engineers Local 501 

4a. Address (Street and number, city, state, and ZIP code) 4b Tel. No. (702) 382-0240 

301 Deauville Street 
4c. Cell No. (702) 622-0846 

Las Vegas. Nevada 89106 4d. Fax No. 

4e. e-Mail 

5. Full name of national or international labor organization of whtch 1t is an affiliate or const1tuent umt (to be filled m when charge ts flied by a labor 
organization) 

6. DECLARATION 
I declare that I ve read lhe above charge and that the statements are true to the best of my knowledge and belief. 

Jose Soto (organizer) 

I Tel. No. 

I Office, if any, Cell No. 
(702) 622-0846 

(PnntAype name and Iitle or office. if any) 
1 Fax No. 

~-- . ... ---- --- -1 
6/18/13 I e-Mail 

Address 301 Deauville St Las Vegas, Nevada 89106 ---(.,...,da....,.te....,.)--- I 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on th1s form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is lo assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedmgs or llttga11on. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



INTERNET 
FORM NLRB-501 

(2·08) 
I 
I Case 

FORM EXEMPT UNDER 44 U $ C 3~12 

DO NOT WRITE IN THIS. SPACE 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
I 28- CA- 1 07463 
I I 

Date Filed 

June 18, 2013 

FUe an original with NLRB R.el!ion'!l Director for the region in which the alleged unfair labor practice occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

First Transit, Inc. 

d. Address (Street, city. state. and ZIP code) 
2050 W. Rio Salado Parkway 
Tempe, AZ 85281 

I e. Employer Representative 
1 Peter Greenberg 

I 
i. Type of Establishment (factory, mine. wholesaler. etc.) I j. Identify pri~cipal product or service 
Transportatio.n i Public Transit 

b. Tel. No. 

c. Cell No. (909) 208-8632 

f. Fax No. 

1 g. e-Mail 

j 

I
' h. Number of workers employed 

570+ 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) (5) of the National Labor Relations Act. and these unfair labor 

practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2 . . Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Within the last six-months, the above-named Employer has. among other things, refused to bargain in good faith with the 
exclusive collective bargaining representative of its employees by engaging in regressive bargaining, refused to provide 
information requested by the exclusive collective bargaining representative, which is necessary for the purpose of collective 
bargaining, threatened to unilaterally impose a medical benefits plan, and took down Union literature from the Employer's 
faci lity. 

By the these and other acts, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization. give full name. including local name and number) 

Amalgamated Transit Union Local 1433, AFL-CIO 
4a. Address (Street and number. city. state. and ZIP code) 

11024 North 28th Drive, Suite 185 
Phoenix, AZ 85029 

4 b. Tel No. (602) 252-8446 

4c. Cell No. (602) 403-0823 

4d. Fax No. 

4e. e-Mail 

out57@aol.com 

5. Full name of national or international labor organization of which ills an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) . . 

Amalgamated Trans1t Umon 

6 DECLARATION 

same as above in 4a 
Address 

at the statements are true to the best of my knowledge and belief. 

Dwayne Session, Executive Boar.d Officer 
(Print/type name and title or office. if any) 

06/1 8/13 
(date) 

] Tel No. 

I 
Office. if any, Cell No. 

1 
Fax No. 

I e-Mail 
I 

! 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C.§ 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however. failure to supply the information will cause the NLRB to decline to invoke its processes. 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

28-CA-1 07616 06/20/2013 

e. Employer 
DAN COFFMAN, General Manager 

the (set and statement 

Within the last six months, the abov yer, through its officers, agents and representatives, 

has discriminated against employee y subjecting-a harassment and reducing-work 

hours because -engaged in protected concerted activities anmcause ~led a charge against the 

above-named employer with the National Labor Relations Board. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced 

employees in the exercise of the rights guaranteed in Section 7 of the Act. 

·(b) (6), (b) (?)(C) . .. . .. 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of (b ) (B), (b l (?)(C) 

;. 1, : 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE IS, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the National Labor Relations Act (NL.RA), 29 U.S.C. § I 5 I et seq. The principal use of tho information is to 

assist the National Labor Relations Board (NLRB) in pr~ssing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this 

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline lo invoke its processes. 



06-20-'13 12:17 FROM- NALC-ALBUQUERQUE 
il'il'ERIIII:T 

I'OilM NLCUI..SO\ 
(2..o81 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOMD 
CHARGE AGAINST EMPLOYER 

United States Postal Service 

i 135 13roadway Dlvd NE 
Albuque1·que, New Mexico 87101 

Type 'ofEslablishment(tactOiy, mine, wliolesaler, e«:.( . ··---
Post Office 

5052867061 T-154 P0001/0001 F-194 

6
-.. "_,......... .., .. ' •' .. .. "" , .... "j 

00 NOT WRITE IN THIS SPACE 

=cA~1a7674-- oats "Fhtt()6i2ai2a·1-3 __ ,- .,_...,__ .--.---

Eric X. Marlinez, Postma.•'Jter 

IdentifY principal product or servioo 
Postal Service 

Number of workors 'ein'pfoyed. 
OVCI' 700 

·--------~ ~~~---.. -------------------·-----·----.... ·-1 
k. The above-named employer has eng11ged In and is engagint~ fn unfair labor practices Within lha meaning of Hclion 8(a), $Ubs&ctlons (1} and (lisl 

subsections) (2). (3}. (4), (5) or the National Labor Relations Ad, and thesa unfair labor 
practice~> e~re pracllces alfe~lng commarce Within the 111eantng of to~ Acf, or tllese unfair labor practic(!& are unfair practioe~ affecting commeroe 
within the of the Postal 
Ba~f& 'ot ti,9 ' labDr practices) · · ·.. .. ......... · · · 

or about I choic£T of representative in an 
believed may lead to discipline up emp oyer also threatened to retaliate 

for requesting a specific representative, engaging In Union activities and for cooperating with 

By lht; 11bove ond other acts, t/Je Employer lias lr•U~rfered wifh, restreifled, and cotm;od omplo}'fles ;n tile exercise of tfJe rights guaranteed 
in Section 7 of the Act. Because of tile Employer's continued fH'Id rept:818d viotstions of the Act, the Union charges that t11a Employer is 
In vio/Cition of the OrdfJrs, Issued in 2003, 2005, 2007, 2009 find 2013 rospeclivo, pcol!ibiting it from failir1g or delaYing to provide 
informfltion to this Union or from in any other mnnner failing or f'fJfU$ing to barg()in in grx>r:J laftiJ wft/1 tl1e Union. Accordingly. fl1e Union 
requests that the Board seek any and all remedies (lnder tfmt td!o Ci~(lif Orctsr. .as wall as any other remedies available, including bvt not 
limited ro all costs incurred by tl1e Union in tfm processing of this matter. 

nameoi' party filing charge (if tabor organization. give tull name. including t'_oc_BI..,...n_em_e_s_nri riiiiiitieiT 

124 Monroe St, NE 
Albuquerque) New Mexico 87l08 

7061 

• • •• ' •• ~ · ·~ .... ·~··· ··· ·-·~ ... . ......... - ...... - ..... ..;> • .. ....... '.. .... .. •• .. • • • ,_ . 

5. Full name of MtiQnel or lnternatloi'IAI labor organization of which it lc an affiliate or coMtltuent vnit (to (Je ft/lecl itt when r;haf{Je i&. fflec:t bye Ieber 
organization} 

Add;eg;· --·i'i4 ·M~;~~o~~~:~:Nv;,~li~uqu-;rquo.. N,M 87108 
Wlll f:Ul FALSE STATeMENTS ON THIS CHARGE CAN BE PUNISHED BY FtNe AND IMPRI!IONMi:NT (U.S. CODe, T iTLE 18. SECTION 10~11 

PRIVACY ACT STATEMI!NT 

SotieitllliOII or the in !ormation 011 U1ls form Is autlllllizol1 by tho Nanonatlabor Relations Act (Nt.RA). Z9 u.s.c. § 151 ot soa. The ptinclpaluse of the information i~ to assist the Natit>nal 
Labor Relations Board (NLRB) in proc:essino unfair labor pf!ICfice end related proceedings or lillgllllOn. Ttl& routine ll&e$ lOr the information .are fully set forth in lhe Focloral Registor. 71 
FeO. Reg. 7~9d2·43 (Dec. 13, 2006). ThB NLRB wUl runhor oxplafn lhese uses upon requosf. Disclosure of this flllofl'llaHon 10 the NLRB 1$ voluntaJY; 11011/f:!Yer.lailure to Sl•PJ)(Y U'le 
iriformallon will cause lhe NLRB to decline It~ invoke Its proces·ses. 



Ut.IITEO STAlES OF AMERICA 
NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

~~~00~ t '• . ti 
=ue an original and 4 copies of this charge with NlRB Regional Director for the region in which the alleged un arr labor pra~ ce 

;x;curred or is oc:cumrig. 

a. Name of Employer PMT AMBULANCE 

c . AddreSs (street, city, state, ZIP, Code) 
~;t,l E M,AIN, M~A ARIZONA, 85204 

1. EMPLOYER AGAINST wt-IOM CHARGE IS BROUGHT 

d. EmplOyer Reorasentallw 
JOHN WILSON 

f. Type of Establishment (factOtY. mine, whoteser.r. etc.) 

EMERGENCY MEDICAl. TRANSPORT 
9 

b. Number ofiiiiGrkers Employed 240 

e. Telephone No. 

Fax No. 

~----------------------------------------------------------------------------~~--~.~-----
h. The ebove-named employer has engaged in and is engaging In unfait lllbor practices within the meaning of Section S(a). sl.lbsectit>nS (1} and (list · 
subsections) oflhe National LabCK Ralatioll$Act. andthar.e unfetr labDI' practices are unfair practice& affecting commercs wlttlin the mellnlhg or the Alit. 

2. Ba&l& of the Charge (set forth a clear and ecnclse $element of the f&ots constituting the 9/teged vnl'afr labOr practiOes.J 

1} Within the last G months, the employer has failed to bargain in good faith over worki11g conditions 

2) Within the last 6 months the employer. its contractors and its customers, have retaliated ag<~inst union officers for 
Participating in concerted and protected activities. 

3) Within the last 6 months, the employer, its contractors and its customers, have intimidated and retaliated against 
union offi ~£ , f~~rticipating in concerted and protected activities. 

4) Within the h rt months, the employer has retaliated against Union officers for filing charges (appeals) to the Natienal 
Labor Rel<ri iO'li"· Joard. 

t-

~in the rat! months. the employer has interfered with the Administration of t he labor Union. 

6i m k. ·]:he last 6 months, the employer, its cont ractors 81\d its customers have intimidated, retaliated and colluded 
Ag~ ~eral witness under subpoena by the NLRB to toef'ce testimony and/or withdraw charges that result 
In u 1~ _,_::~;·?i~ le.:;,~.1 >Jttlons againstthe employer, its contractors and its customers. 

I I 

By the ab ove and othgr ~cts. the above..Ntmod 9mployer has Interfered with, reWoined, aocl coerced employees in the exercise of the rights 
gu~ranteed in Sectlon 1·ottne Act. 

:1 . FUll name of party flUng Charge (IT labor orpanlzatiOn, give Ml name, Including loCal name am#namtJ~ --· --· --------

INDEPENDENT CERTIFIED EMERGENCY PROFESSIONAl-S 



4e. Addret:s (Street and number, clij', State, snd ZIP Code) 11417 E OECA TRU STREET, MESA, ARIZONA 85207 <lb. TelePhone No.4$0-Z13-6n7 

Fax No. 

5. Foil name Df national or intemaUonal labor Ol'gan~tion cf which it lsan a!flllale or constituent unit (to bB filled in wh911 cherge /$ fllscl by a labor ergeniz.iJfl!m) 

6. DECLARATION 
ldeclare that lhave read~ abo\1\l charge and that the statement& ere true to tl'1e best or my knowledge and belief. 

~--/~s~/~J~o~sh~u~-a~S~·~B=ar~k~le~v--------~--~-----
(Signature ~Jf repreS811t8ffve or persDn msldng C/19rf18) (T'rtte. if ooy) Fax No. _______ _ 

(Telephone No.) Dste 

SHED BY FINE AND I~PRISONMENT (U.S. CODe, iiTLE 1S,SECTION 1001) 



- ' 

ir-IT£RNET 
FOAM l,tLR6·501 

(2~6) 

UNITED STA'TES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

fOJlM EXEMPTUNOf R44 U SCJ512 

DO ~OT WRITE IN THIS SPACE 

Case Dale filed 

28-CA-107807 June 24, 2013 
INSTRUCTIONS: 
File an origimsl wllfl NL R8 (teglonal Olroclat h:Jfltle rnglon fn which ltle alleged uofalr labor pndlce occulT~ or Ia OCGUfTI"'l. 

. 1. er~i"PLOYER AGAiNST vvHOM. CHARGE IS eROUGHT 1 

a. Name of Employer b. Tel. No. 926.~~_7 ~~33 ~ 
Factor Sales.lnc c. Cet! No. ~ 

d. Add~e~ (Sire.et. city, slate, and ZJP code) 

676 N, Archibald 
PO Box 7230 
San Luis, AZ 85349 

i Type of Establishment (f8d0ty, mine, !Nh016s;)f6r, etc) 

Retail' 

e. Employer Representali\'t! 

V•ctor Salcido 

j. ldfln~fy prindpal pr0t11.1d or serviat 

Grocery Store 

f. Fa»: No. 
928-627-:8006 

g. e-Mail 

h. Numbe;-~f· ....,;rllers emplOyed 

340 

k. Tile above-nameo emptoyeT 113& engaged in ano tS engag•ng 1n unfair labor practices Wltl'lin tne meaning o1 section S(a), subsections (1 l ano (list 

subseclions) 8(a) (3) and 8(a) (4) of the National labor Relalions Act, and these unfair labor 

prac:tlc.es are pracOce~ alfecting commerre within lhe meamna of the Act. or these unfair labor practJoes ere unfair practices affecting oommerc.e 
wlth•n the meeoing of the Act and the Postal Reorganiz•lion Ad. 

2. S.Uis of 111e Chsfge (~I forth a c#e8r and conCise statement olltle facts OOflStitlltil!g tile al(efJeCJ unfSit labor practices) 

Withm the six months preceding the filing of this charge, the employer has (1) interfered with, coerced and restrained 
employees in the exercise of their section 7 rigl'lts by cauSing ttle police to arrest ®XUUJifiiC!J] and (b) (6), (b) (7)(C) 
(2) Term1nated W&dtiU!Jl and because they gave testimony and participated in proceedings under 
the NLRA; (3) Term1nated and in order to discourage employee support tor the charging 
partY. 

By the above and other acts, the above-named employer has interlered with, restrained, and coerced employees in the 
exercise of t~e rights guaranteed in section 7 of the Act 

3. Full name of party 11l1ng cnarge (If J'oor Of'96nizst10n, gtve full nsme, lhCIUCIIfiQ local neme end numoet) 

United Faod and Carnm~rcial Workers Union, Local99 

4a. Address (Street and numbet, city, state, ;~nd ZIP C0<1o) 

2401 N. Central Avenue, Phoenix, AZ. 85004 

4tl. Tel. No 
602-254-0099 

4c. Cell No. 

4<:1. Fa" No. 
602-251 -0459 

4e. e-Mail 

S Full name of natiOnal or iil.temationallab()r organi2.alion or wtlicll il is .:~n affil•ata or constituent uhlt (ro be fi/Jed rn wtlen chalrJiil ts fiiGd by a labor 
organiz:~bcn) 

United Food and Commercial Workers International Union. 

6. DECLARATION 
I declare !hall lla'le read the aboY$ charge and ll\al tne s1atemertts are true to t11e best ol my knOWledge and belief. 

av 1::1 ... ./ ~. ,._J J.-y Vl. W\ J (JY!artin Hernandez. OrQanizin!l Oire<:tor 
f-wna{- of ~nr~J~~.,. /J~ mailing tnar.,oeJ (Prinlltype Mme and tJtJe orQflto:.a. 1r aoYJ 

Tel. No 

602-2~1-0454 --- -
Oiftce, if an'(, Cell No. 

Fax No. 
602·251-0459 

same as 4a 6/21/13 
Adares.s (datiJ) J martinh@ufcw99 com 

WILLFUL FAL.SE S·TATEIWIENTS ON T~!S CI'1ARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001} 

PRIVACY ACT STATEMENT 

I -... . , 

Solicil~on of the lnfo-mation oo this form i$ aulh0112ed by the Natiooal Labor Relaions AcljNL.RA). 29 U.S.C. § 151 91 seq. Tbe pmcipal use of 1/le 10lormatioo Is 1o assist 
the Natrollal Labor Relations Board INLRB) in pro<::es!i~~g unfair labor practice and related p-oceedings or litigation. The routine uses for the informal ion are fully set forth in 
tf1e Federal Register, 71 Fed. Reg. 74942_.3 (Dec 13, 2006). The NLRB Wtll further explain #lese uses uPon request. Oisdo:~u~ ot this Information lo the NLR.B Is 
voluntary; 11owever, taaure 10 SIIDO!v rrre 1ntormaton wn1 cause I he. NLRB to decline to invoke its Drocesses. 

2/~:•&ed 6S~0lS2209:WOJj 6t:St 2!02-02-NO£ 



Fomd~lRS · 501 (24)8) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
case Date Filed 

INSTRUCTIONS: 28-CA-107959 June 25, 2013 

a. Name of Employer 

Revana, Inc. 

d. Address (street. dty, state ZIP code) 

8013 S. Hardy Drive 
Tempe, AZ 85284 

e. Employer Representative 

Judi Hand, President and General 
Manager 

· i. Type of Establistvnent (factory, nursing home, j. Principal Product or Service 
hotel) 
Defense contractor Cellular phone sales 

r. Fax No. 

k. Number of woli\ers at dispute location 

120 

I. The above-named employer has engaged in and is engaging unfair labor practices v.ithin the meaning of section 8(a). subsections (1) and (3) of the 
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
ractices are unfair ractices affectin commerce within the meanin of the Act and the Postal Reor anization Act. 

2. Basis of the Charge (set forth a cleat and concise slaternenl of the facts consJitutinglhe alleged unfair /aborptactlces) 

During the past six-months the above-named Employer has interfered with, restrained and coerced employees in the 
exercise of the rights guaranteed in Section 7 of the Act, by among other acts, interrogating. surveilling, intimidating, 
and isolating its employees because of their union and concerted activities during an organizini campaign, and 
issuing l)nwarranted written discipline to because of. union activity as the !NJMWW for the 
International Brotherhood of Electrical Workers, Local 769, AFL-CIO. By these and other acts, the above-named 
Employer has interfered with, restrained and coerced employees in the exercise of the rights guaranteed in Section 7 
of the Act. 

3. Full name of party filtng charge (if Jabot organization, give fulf name, including local name und number) 

Robert Sam te 
4a. Address (street and number, city, state, and ZIP code) 

220 N. W illiam Dillard Drive, Gilbert, AZ 85233 
& 
4030 N. Flowing Wells Rd., Tucson, AZ 85705 

4b. Tel. No. 
480-423-9769 
4c. Cell No. 
520-904-9999 
4d. Fax No. 
480-632-2520 
4e. e-Mail 
Robert sam le 

5; Full name or national or International labor organization or wttlch it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization} 

International Brotherhood of Electrical Workers, AFL-CIO 
6. DECLARATION Tel. No. 

I declare that I have read the above charge and that the statements are true to the best of · Same as 4b 
m knowled and belief. 

Address: same as 4a 

Robert Sample, International 
Organizer Membership 
Development 
Print Name and Title 

Date:6/25/13 

Office, if any. Cell No. 
Sameas4c 

Fax No. 

Same as 4d 
e-Mail 
same as 4e 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY fiNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authoriz.ed by the National Labor Relations Act (NLRA), 29 U.S.C § 151 et seq. The princ1pal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnalion are fully 
set forth in the f'edellll Register, 71 Fed. Reg. 74942-'13 (Dec. 13, 2006). The NLRB w1ll further explain these uses upon request. Disclosure oflhis mformation 10 the 
NLRB is voluntary; however, failure to supply the infonnation will cause lhe NLRB to decline to invoke. its processes. 1-844131 J 33 



06/ 2712013 lO : lOAM FAX NPihUIQWIN (b) (6), (b) (?)(C) @ 0()01/ 0001 

·--
2. Sal$ of !he Charge (s.t forft ll dtw and c:onc;/N ..,_,, ci/M fads 0011slituting the 8/IOged unfDir W1or (JIIIdic9s) 

During the past six month, the above named employer discharged employees. induding but not limited to (b) (6). (b) (7)(C) 
from its El Paso, Texas job, for engaging in concerted complaints about working conditions, including but not limited to 
complaining about theft of property. 

By the above and other various ads, Ateadis US has interfe~ with, restrained, or coerced employees in the exercise of 
rights guaranteed in Section 7 of the Act 

CD. Tel. No. (b)(6) (b) (7)(C I 

(b) (6), (b) (7)(C) 

4d. F:~J~No. 

(b) (6). (b) (7)(C) 

5. I' tAl ,_ d l'ational or intemaUonAIIabor ~" ol wn.d> it is an aflllinl or c:ont.tiNent un~t (10 be mtlt<l In ..rren t:/lstfJe ts tiled by llllfboT 
CNPDnlf•lionJ 

(b) (6), (b) (?)(C) 
S. oeclAAATION ·- · -- ·-- -~Tei.No. · ---· ·- · 

statements n IJue ro !he best d my knCMfedge and berl!lf. I (b) (6), (b) (?)(C) 

a, ~.if any. Cell No. (b) (6), (b) (7)(C) 

(b) (6), (b) (?)(C) 



66/27/2613 11:36 !IIWP•t 

Form NLR9 • 501 (~) 

INSTRtJCT10NS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARO 
CHARGE AGAINST EMPLOYER 

(b) (6), (b) (7)(C} PAGE 61/63 

28-CA-108197 June 27, 2013 

During the past si)C;-months the above-f'lamed Employer has interfered with, restrained and coerced employees in the 
exercise Of the rights guaranteed in Section 7 of ttle Act. by amo~ other act~ threatened employees with discharge if 
they engaged in concerted actMties and suspended its employee'IWKI and discharged its employee. 
- because they engaged in concerted activities. including concerted complaints about not being g;ven as much 
wor1< and pay as other employees. By the above and other acts, the above-named Employer has interfered with. 
restrained and coerced employees in the exercise of the rights guaranteed in Section 7 ot the Act. 

give 

43. 

(b) (6), (b) (?)(C) 

Address: 
Same as 4a 

Date: 
X 

_,, Fax 

e-MaU 
s~met"~S 4e 



136/28/ 2613 14:57 513524497EHl VOUTZ VALDEZ PAGE 62/132 

roNA EXEMPT UI"O€A .. U.S.C 3$12 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATION$ BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITe IN THIS SPACE 

INSTRUCTIONS: 

case I Date Filed 
28-CA-1 08282 06/28/2013 

File'" orlglntll with NLRB 

a. Name of Employer ·b. Tel. No. 505.426.3500 
Alta Vista Regional Hospital 

c . CatiNo. 

~--------------------~--------------r-~~--~----~------------~t F~No. d. Addrep (strest, city. state. end ZIP oode} e. Employer Representative 
104 Legion Drive Kathleen Cahill, CEO 
Las Vegas, NM 87701 

I. Type of Establishment (faofory, mine, whole!Bier. etcJ 
Hospital 

j. Jdel'!tify principal product or service 
Health Care Services 

g. e-Maa 

h. Number of wortefs employed 
100 

k.. The above-named employer hn engaged in and I& 9111Jagtng In unfair tabor pratlh:" withi,. lhe m&aniniJ of SQetlon 8(a). subsections (1) ~Jnd (list 

sut>secllons) (3) of the National J...el)or Relations ACl ana these unfair labor 
pradk:e~ ate praciiOI!$ effectJ11g commerce within the meaning of lhe Act. Of the&e unfair labor pracllces are unfair pradices alfecll1'19 eommartl9 
within the meaning of the Act and the Postal Reorganization Act. 

2. ~slt of tho Charge (set forlh fl de9r el'ld CltJ1ICl#l stal8menl oflhe fads CtXIItitu/ing tllf: ellegecl 
(b ) (6 ). (b ) (7 )( C ) Within the last six months, the Employer has discriminated against and 

as a result of their union activity. The Employer explicitly discriminated in the employment of 
order to discourage membership in the Union. 

3. Fuii1181Tle of~r.IY fiti~ dlatg_e (W/aborO!JlllflizBiioll give full nsme, ilrclvrfinJJ kx;al name and numbe" 
District 1199 NM, National Union of l1ospital and Health Care t:mployees, AFL-CIO, AFSCME 

4a. Address(~ tHKJ number, Q\'y, staf9, ~nd ZIP crxie} 

130 Alvarado Dr. NE, Ste. 100 
Albuquerque, NM 67106 

4b. Tel. No. s05.884.n13 

.ole. Cell No. 

4Cf. Fax NO. 

4o. a-Mall 

~. !=ull name of natiDnal or intematlonsllsbar orgaolz:allon of whldlllls an amlfate or constituent unll (to b9 filled in whSII charge Is flied by a labor 
orgaoizt1liorr) National Union of Hospital and Health Care Employees 

Stephan Curtice, Attorney 

900 Gold Ave. SW, Albuquerque, NM 87102 
Add~ ~ 

6128113 
(date} 

Tel. No. 
505.244.1200 

Olftce, lfany. Ce" No, 

Fax No. 

a-MaU 

stephen@youtz.valdez.com 

WIJ...LFUL FAUSE STATEMENTS ON THIS CHARGe CAN 81: PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 11, SECTION tOOt} 
PRIVACY ACT STATEMENT 

Solie~a\lon of lhe lnfofm&Oon 011 this fofm is 11uthorized by lhe Nalonal Labor Re~Uons Act (NLRA), 29 U.S.C. § 151 Elf seq. The prinapaJ use af lie information is to a&Sist 
the Nlitioosll..ebor Relations Board (NLRS) in processing unfair labor practice and related proa~Gding& or litigation. The routine uses for the irtformalion are fully set forth in 
lha Federal Register, 71 Fed. ~. 7'942-43 {09C. 13, 2006). The NLRB will further explain lhe&ll t~Ses upon request. Oisdosure of lhl& infOrmiillion to the NLRB is 
voluntary; however, faiure to supply th& information will cause the NLRB 10 dedine 1o invoke it& procasses. 



06-29-' 13 14:34 FROM- NALC-ALBUQUERQUE 5052667061 T-204 P0001/0003 F-255 
INTf.R~E1 

FORM NL~D -501 
(1A)$) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPL.OYER 

--. . - .-. ··----. -·-· ....... . .. ···············---·[ 
DO NOT WRITE IN THIS SPACE 

~~~;;~;;·-~-- D~~~~~~~----QZJO 1/2013 J 
I!'!.~T~UCTIONS: Flit 1111 original with NU'tB Regional Dfr~t<!r. for the ':'!~~-~TI -'.11. "!~~~~~!! !.~ecluntatr labor pracUco oecurrsd_~_!& o~~umng. . .. .• ··-· .... .... - --. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT a. ,,,.~-me .of'EmPfoyer __ .. ---- ......... .. · · · .. -- ··· ··---··--·- re1. No. -------· ·· · .. .. 

(505) 346-8034 
Cell No-. _ .......... ,. .. .. United States Postal Service 

(j, Address (street. city, ~ete. and ZIP code) ·-- ·- ... 
-~~------·-1 · Fax No. 

· • EmploviiRepresentanve (50S) 346·6030 

1135 Broadway Blvd NE 
Albuquerque. New Mexico 87101 

llric Martinez> Postmaster 

Pl>st Oflice Postal Service 

-. --e:Ma11 

. Nvniber.of W0111eB employed 
over 700 

r:Type'ot' Eatabftstiment (factory, mine, W/10/esarer, aii;.f . --·-·- L' Identify princlpBl product or serViCe 
.. _ , ___ ___ ,. ..._. ··-· · - · • .... • • • ' • ..~-~__... • · - ~~ ... - ~·· .... - ....... .. . .. • f 

k. The above-named employer has engaged in and it: engaging In unfair labor practices within the meaning of section 8("'). &llbseotions (1) and (list 

• • • 'I ~ - -

subsG.ctions} (5) otttle National Labor Relation& Act, and these unfair labor 
practloos are practices affecting commerce within the meaning of the Act, or those unfair labor practice& are unfair practices affecUng commerce 

_ \'{11~hJ ~11~ 111~-~ning of the Act and the Po~~aLI}!!?[9!'l'!;at1on. Act. ..... . .... .... ... . . . .• , . , 
2. B&ais of lhe Ch&rge (st>t (ottll a clear :~nd cotlr;,$1) statement of the faols constituting the alleged I.Jnfair labor proctlr;os) 
Since on or ubo\lt June 6 2013 t11e Employer has refused to provide intorm~1tion via 

(b) (6), (b) (7)(C) written requel;t to 1ecessary in the processing of, inter aliCl, gt•ievance 

By 1/rc t~bt)ve wul otlrer C(,'/8, tile l;m,lfn:pet• nos illlr!~{ered l,lth, l't/.~lr(Ji'lt?d, rz•lil t:I)(II'Ct!(/ Cfllf)ic)ll!t:S ill the F::a:rr:iiit! of the 1'1$(/r(.t f!.UOrotttred ,, Se.;.IIQII 7 of lh!J /I~'l. 

H,f(.(ltrsc vftltt! FrlllpiQ)II'-1' 's ,':Qrtllllttcd (rftd nJJN«Icd vMullws uf lhv Ac:t, tlre (l,,i<ln ciJC<r'l,<e~ that the Y.111plo)'~"'' In vtol<rllorl oft/trr OrdeN, l.t~ll£(1 ;,, 2ilfB. :!!lOS, 21/117, 
2(109 Cflld 2013 t~s~t:tiv.:. pmltihieirtK ,., }'ill;, Jaiflltg"' dc!ftl)liiiJ! to {Jf'fWid« /l({orlllalicm (() fills Union IJf' from ill ctlty rJiher mannl!r/t1iling O¥ r('jllslllg to b<lrt.'"'" f11 
gMd J(Jtrli l'f/(/1 til<: U111t>f1. fit:rXJt~lingly. lire Union t'l:(lwsl;· ilu•t tire Dtx.ml ,¥cek ony ond crflt-emecfitt.f wl(!~t~ lflcsc Ortfon. (IS wclf tt:l rmy urlre•· retnf!di!l~ fN!'i((l(ll(l 

incft~cfittK. h11tnr~t fimited m. all tm:rts intrtrl'l!d hy.tllt! Uulcm in fiK! of tills mer/fell: 24. 2(1/.1 f(i" C; ircttll OrrlrJr thr.< be 
rdJlritt..J (r) t~J)Itfl (lfl t!SC:I'Oll' ("'COIII/I f or J}(~Yflt<:ti/ tiffl/rt:s utrt,llf!rlJ.fiiJ!.ql,!!f.ifZf!.~f!!.!J.[!gft!J.f$!.!{.Q'Ul!J!.?:!l. 
Order. 

3.. f:Ujf nciin$ o'f party 'filfri9'C'ht'i9e (if lebor organilation~ giv6 fuN name, lnoitidfi1iJ toCal n~1nii ... 8nd tlumbof) .... ~--~ ... 

Nntiotlal Associntion of Letter Cnrl'iers Dranch 504 
4a.' Address (Streei and numbOr, City, state, ei1d ZiP co<Jej 

................. ._ .. _____________ _ 
124 Motu·oe St. NE 
Albuquerque, New Mexico 87108 

. ret'. iiio~ 
·(505)268· I 564 

5:-f'Vji-;,ame· or national or International labor organization OfWhlcll it is an ·afflliai~ O~· cons~t~ent u~il"ifo ;;;m;;d in wfl911 chatg9 i$'(j,9{t ~y 818bor 
org;mfz<J(Ion) 

NaH_Q~~LA~~Q_dalion oJ"Lelter Canie1·s- AFL~CJO 
6. DEC LARA TJON 

' · · ~ ~ .,.,.. .. __ -.:::-..,....,..,-----
ei.No. 

I decl~e thall

2
have re~ l~he above char~~ and that lhe statements are true to the besl of my knowledge <~nd belief. 

/ ~ 
/ ~ ;. . -· ··--...·-- -··· -

av . ...... .... , ... · ... . .,. ....... , · .. ~----~ ... · David F. Pratt. Prewenl (-slgrTa~re~s~~ (Piinll!yl>e lllltlle Ill)(/ Iitie oromce. 11any} 

(505 )268-1564 

ffie&, ir any, Cell Nl). 

ax No. 
(SOS) 266-7061 

1-A-d-d-~~.!-~---J.-~4-_ M-o,-}~-- c-· S-.~--~-~-.:. -~-~-~9-. ~-,c-r9:-~'-.Cr-'N_M ___ 8?_1_0-~----. ~{UM, 29, !E.!'!. --=:f~o.!il)" . . . . •-· _ ···-------' 
WJ\.Lf'Ut. FIIL&e $TATfMei'ITS ON THIS CHARO!! OAN Elf P\INISHI!D 0'1' FiNE AND 1MPIUSONII4ENT (0.8. COPil, YlfLE 15, Gl!OTION 1001) 

P~IVACV ACT STATEI,IIENT' 
Sofloilalion of lh& illfolmalion on this lonn Is authcr!zed by lhe N~l!onal Labor R~llons Acl (NLAA), 29 U.S.C. § 151 ~seq. The principal usa of ihB lnfornli!lloo i~ to !1$Sillt lhe N11!ionaf 
labor ~elalions l:lo9r!l (IJL~Il) In PfO(e&slng unfair tabOr pulclice and related proceedings or litigation. The routine usm lor l~e lnrornr.~~Oll al9 fuRy set lot'lh In the Fel1erar Register. 71 
Fed. Reg. 74942-43 (Dec. 13, 2006). The NlRB Will ftn1her explain those uses upon mQUIJ$t. Dlselosure or this lorormatiM to lhe NLRB is voluntary: hOWQII9r, failure to supply U•e 
informal ton wJ/1 cavse lha NLRS to decline-IQ Invoke l(s processes. 



06-29-' 13 16:30 FROM- NALC-ALBUQUERQUE 5052667061 T-208 P0001/0001 F-259 
IN Jt:I(Nt: l 

r-ORM NLRIH01 
12~) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
... -·~-111~! 'JV.RITN T~IS~PACE j 

e Date Filed 

___ -c_~-10843~ 07~?.1 .-2013 ..... . 
~!I& en original wtlh NlltB Regional Dlrect~f.!~the..,!V~!~Jn .whleh th.~ ~~~!~!l!..~_nfalr laborpr.Ottce _!!~C~'!'!~.or It occurring. 

. . .. _ .. _______ __.l..EMPLO.YliRA.GAINST VVHQM_QHARGE I§_EOUGHT .. ·---.. -·-------·- -·. 
---·· .. . .... .... -... --.. -

a. Name of Employer b. Tel. No. (505)346-8034 

United States Postal Service 
r-c: .. cen No .. ........... ------1 

d. Addre&& (Street city, state. end ZIP cocte) 
·-· --·------.. ----.. ·--... · .. f. Fax No. (505) 346-8030 

e. Employer Representative 

1135 Broadway, NE 
Albuquerque, NM 87101 

Eric X. Martinez, Postmaster 

---:-:--::--------....... . . 
g. e-Mail 

il:-Number of workers eiiijii0y8d·
over700 .... _,._,_ .. ______ .... . . ··--.. ··-·-----------·-! ---· . ... .. . . ......... _ _______ .._ _ _ __ ...... . 

i. Type of Establishment (faclory. mine, wholesaler, etc.) j. Identify principal product or service 
Post Office Postal SeiVice 

.. --·--, .. -_, ___ .. , .. . . . . ' .. . -.- ·- ·------·---·-·-· .. . . . . ..... _. ..... ------··-··-·- · 
k. The above·named employer has engaged in and is engaging in unfair labor practices within the meaning or section B(a), subsections (1) and (fist 

sul1sections) (5) of the National Labor Relations Act. end these unfair labor 
practices are practices affecting ~mmeroe within the meaning of the Act, or these unfair tabor prac1ices are unfair practices atrecUng commerce 
within the meaning of the Act and the Postal Reorganization Act. 

_, _____ ----·--·-.. . . . . . .. ·---.. --·-----1 
2. Basis of lhe Charge (set fortll a clear a11cl concise statement of the facts constituting the FJ/Iog9d unroir labor practices) 

Since on or about June 28, 2013, Management has unilaterally changed the provisions of the contract as it applies to 
positions under consideration for reversion and the decision to revert or not revert w ithout bargaining with the Union. By 
the above and other acts, the Employer has interfered with, restrained, and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act. Because of the Employer's continued and repeated violations of the Act, the Union 
charges that the Employer is in violation of the 1Oth Circuit Orders, issued on 2005. 2007 ,. 2009 and 2013 ·respe.ctive. 
prohibiting it from failing or delaying to provide information to this Union or from in any other manner failing or refusing to 
bargain in good faith with the Union. Accordingly, the Union requests that the Board seek any and all remedies under that 
10th Circuit Order, as well as any other remedies available, including but not limited to all costs incurred by the Union in the 
processing of this matter. 

. ... .. .. ... - ..... ... . ... . ---;--:------........... . 
3. Full name or party filing charge (if labor orr;anfta(fOfl, give f11ll name. including local nanw and numbor) 

National Association of Letter Carriers. Branch 504 
_,., . ... .. . .... ... . ............ _. ______ ·-----------.. -·--.. . 

4a. Addres; (SI~etand number, city, state, and ZIP code) 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

·----.---------...... 
4b. Tel. No. (505) 268-1564 

4c. Cell No. 

4d. Fa,.; No. (505) 266-7061 

4$. "'"Mall 

-·----------- ............ - .. . . . . ....... _ , _______ .. - ... . .. .. _ .. _, ______ , 
5. Full name of national or international labor organization of which it is an affiliate or cort&tituent unit (to l1e filled in wl1on cl1arge fs flied by t1 lfJbor 

organization} National Association of Letter Carriers - AFL-CIO 

- --·-r------·- . ... .. --·------
Tel. No. 

belief. (505) 268-1564 

Offite, If any, Cell No. __ .. 

06/29/13 
·~,.....,.,...-----""'" .............. . ....... . 
e·Mail 

124 Monroe, NE Albuquerque, NM 87108 
Ad_~.r:_~~-;--- ·----·-----.:------.-.-. - .- .. -... -- - -· _______ ,. ..... ---:_ .. -_"'!iiare}_ .. ____ .' .. ·-- .. _...... . . .. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISO.NMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sol!cllalion of !he information on this form Is 81Jthorized by lhe National Labor Rotations Act (NLRA), 29 U.S.C. § 151 el seq. The r~incipal use of the information is to assist 
the National Labor Relalions Board (NLRB) In processing unrair labor practice and relaled procsed!ngs or litigalion. The routine use3 for tho information are fully set lorlh In 
tho Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wm further explain ttwse usoo upon request. Ojsclosure of lhis information to the NLRB is 
voluntary; however. failure to supply the information will cause the NLRB to decline to invoke its procesSC:ls. 



06-29-' 13 14:36 FROM- NALC-ALBUQUERQUE 5052667061 T-205 P0001/0004 F-256 
INTfRNE1' 

FORM t-ll.RB.SO) 
(2..06) 

UNITED STATES OF AMERICA 
NATIONAl. lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

I ·-DO.NoTwRtTE IN THIS S~AC~---~-----=] 
lease 28-CA-108449 Date Filed 07/01/~0!_~_] 

United States Postal Service 

(i Address (SfraBI, City, staio, ond ZfP cod'e) 

I I 35 Broadway Blvd NF, 
Albuquerque> New Mexico 871 0 I 

Eric Martinez, Postmaster 

. - re(No. · .. ·---·-·-·---- .... 
(505) 346-8034 

. f a)( No. 
(505) 348-8030 

i--:.........,~-___;_ _____________ , 

. e-Mall 

-:Number of'~wrke·,.s 'employed 
over700 

l.type'or e$'iai>Ji~l'ltMr.r(fticiO~m7M. ·-wrtOT98a19f.""iiC:F" ___ _ l(lentlfy principaipioduct ·~" :~ervice _____ , ___ ....... 

Post Otlice Postal Service 
---------------·---

k. 1'1\~ above-named employer has engaged In and is engeging in unfair labor practices within Ute meaning of section 8(a), subsections (1) and (llst 

~;v/Jsect;ofl9) (S) of tile National Labor Relations Act, and lhe~ unfair labor 
practices are practices affecting commerce within the meaning of the Act. or these unfair labor practic.ss ant unfalf practices affecting commerce 

·-- .VJ]~~in the ~~~nlng !!_f tl'l~ Act_!nd U\e Post~ganitati?O Act ·-·-·- · . . . . . . . ... . ... 
2. B~s'IS of lite Charge (Set lorl.h e clear and oonct8e statement Q( the facts consliMing the sllegrtd cmfelr labor practices) 

Since on or the Employer has refused to provide it1ftmnalion 
written request necessal'y in the processing of, inter alia, grievance 

lfy the (1Qr:JVC! muf "'''"" ~t.f, the 1-.'JIVJinye,. ha.t lfl!t!rfenu;/ tl>ftlt, ' C-Whifl!!r/, rtlld c,-xm:f!rt llnlpfo)-Ws in tit!! c.'cciX:ISIJ of the riglrts 'J.'ItctrcmNetl in See!lirm 7 d/ the Act. 
Dec·cm,\'1! qf f/lt! £mplcl}'f!r '11 nmtim-ecl cmtlrept:ttft.~lviC!kttiuns 11/ tiM~ A<1f. t!tc Uninn c-IICII)..>e.r rllm tire 11111(1lfi;Vef i.v {nvtolcztirm of tltr. (),rf~n. l#tiCct Jn }QQJ, JOOJ. 20lJ7, 
lllf/9 cmd ZOI.li'C!!f.ICCtiWJ, pmhfbititl~ it.fmm.fizifitc8 ()I' delayi~ t(J pmvfM. in.formatictt tq Ws Utt/011 cr [r(lm in tillY utlit'r 11ntn11er juili11g ur refi'·'''JJ: to hw'1{.Ciin lit 
l;fJrJc( fitflh willt the (/nitm. A.:t.,lf'(lin;rly. tlw (/rritNII'I!qUtJIIflf thctt tlu: l!oorr.l .'lflf!ft tillY. <mrl ell[ #'ttnll!dieN '"'*" tlf.tge Oref\11"$, (U well (1., (lit)' OIMr fl~lltf.t/!IIS tiY(IilciiJfu 
ilfcfuctmg. (!uf 1101 lllllit~td to, (1/( tWIS iiiCWNd ~.,the tJnit1'1 111/lltr qf'lhls maffer. 2013 trl" Cir,·uft Otder tire f1111ploye~ .rltt;>ltfd he 
reqtlitrd 111 tlpen ltfl escmw cu.t:mmt.for flt<J'Iit!tl/ ufflne~< (/r~ 

!l.!.'J.'I~r. 

3. fun name of party filing charge (if labw organization. give full name. incl11ding looBI na""ine--an'driuiitbei' 

Natio11al A~socialion of Letter Carriers llranch 504 
49~-.A:ifd're$9 (Streif8;ici"num6qf:C/t¥:-iiai9~ai'Ufzi'P'f;xl9f'- ·-··--·- --·- ...... _ 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

b. ret. ·No: 
(505)268·1 564 

d. Fax No. 
{505) 266-7061 

. e·Man 

~ 
. . .......... __________ ,, 

el. No. 
(505)268·1564 

ffice-.1fanY';cen No . 

. ·ax'No. 
(505) 266·7061 

~P.ttau 

Address: ~·124M~•w~~t}i~A)i;iq~~;9~~~ .. fi.~·B7-!c>f-~~: .. -·-··.rcraie[jift~e2~;~o1~:~--·~:: -----.... ---.. 
WILLFUL FALSE STATE!Io!ENTS ON THIS CHARGE CAN liE PVNISHEO BY F1NE 1\ND IIM'RISOIIIoiEHT (U.S, CODE, TITUZ 1$, 6tCT10N 10011 

PRIVACY 4CT STATJ!M~NT 
Solii;JiatlO!l or the tnrom1ation on Utl$lorm Is MthOI!:.e~ by the Nai.Jollallabor ~el<ltlol'l.s A¢t (Nl.RA), ~ U.S.C. ~ 151 el seq. The principal u3e of 111e Information is lo B$Sisl fila Natlooal 
Labor Relatiol15 Board (NLRB) in PJOces:!illll unralr labor pwllce ami rel~led proceedings or lifigatloll. The roukne uses for tho lnlormaUon er& lvlty set for1h in tile f:etl&ral Register, 11 
Fed. Rog. 74942~3 (Dec:. 13, 200S). Th!) NLRB wl! ._,r1her gxpfalnlllAsn u~s uoon roquosl. Olscrosure of thl$ lnformatioll to the NLRB is voluntary: howellel'. failure to supply 1he 
IJ\formaoon will ca1.13e the NLRB to detlline to Invoke its processes. 



FORM E)(fMPT UNDER44 U.S.C 3512 

INTERNET 
FORM NLRB-601 

(2.06) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the 

1135 Broadway Blvd NE 
Albuquerque, NM 87101 

Post Office 

Case 28-CA-1 08558 

Eric X. Martinez 
Postmaster 

Postal Service 

Date Filed 07/03/2013 

k. The above-named employer has engaged In and is en.gaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 
subsections) (3),(4) and (5) of the Natlo11al Labor Relati0!1S Act and these unfair l;1bor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the facts constituting the unfair labor practices) 

Since on or about May 23, 2013 the employer has refused yvide information requested by the Union in 3 3 written 
for multiple grievances including but not limited to [WiliJ!.!.'!fll"Jwhich were submitted by (b) (6), (b) (?)(C) 
and received by Supervisor This grievance relates to a violation of the contract at Article 5, 19 and 41 

has improperly modified the route edit books and is needed to support the Union's requested remedy of 

the above and other acts, the Employer has interfered with, restrained, and coerced employees in the exercise of the rights guaranteed in Section 7 of 
Because of the Employer's continued and repeated violations of the Act, the Union charges that the Employer is in violation of the 1 dh Circuit 

on August 29, 2007 and October 2, 2009 respective, prohibiting it from failing or delaying to provide information to this Union or from in any nth.<or no<>nn .. n 

or refusing to bargain In good faith with the Union AccorrJingly, the Union requests that the BoarrJ seek any and all remedies under that 
as well as any other remedies available, Including but not limited to all costs incurred by the Union in the processing of this matter. 

give locar name and 

National Association of Letter Carriers Branch 504 
4a. Address 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

7061 

5. Full name of national or International labor organization of whlc11 it is a11 affiliate or constituent unit (to be filled in when charge IS filed by a labor 
organization) 

National Association of Letter Carriers - AFL-ClO 

best of my knowledge and belief. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C.§ 151 et seq. The principal use of the information is to assist the 
National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the informatfon are fully set forth in the 
Federal Register, 71 Fed. Reg. 7 4942-43 (Dec. 13, 2006), The NLRB wiiJ furth.er explain these uses upon reQuest. Disclosure of this lnformation to the NLRB ls voluntary; 
however, failure to supply the information will cause the NLRB to decline to invoke its- processes. 



5052667061 T -231 P0001 /0048 F-286 07-00-'13 09:02 FROM- NALC-ALBUQUERQUE 
INtl.H""~I 

FOftM NLfU:I.001 
(2.00) 

UI'CI t C::U 0 II'\ I C~ Vr- 1'\Mc:::..KIY-\ 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

L_ DO NOT WRITE IN THI~ SPACE l 
jcase 28-CA-1 08755 Date Filed 07/08/2013 .. 1 

INSTRUCTIONS: 
File pn orkJitlol witt' Nl.RfJ Roglonat Otroetor for ttur te91ooln whtch tho tiHO(Iod ~•flralr lvbor praatlcp oc:eurred or Ill occ:urrhliJ. _ 
· · · "~-1. E!'!1.P.~9.'?ER AG~~~.~I.JVHOM cH~~G~ ~~· 1;3~9VC3-Ar=---·-

' .. -·~---,__... .. ~·-

a. .. Name o(Employ&r ... ... ..~ . .,~---· " .. ~· Tel. No.' .. .. ... 

United States Postal Service 

d. · AU!Iress (Street, cif)l. state, and ziProde) 

(SOS) 346~8034 

~- ceu No: .. 

.. - --r F;,~x No . 

1135 J3l't)adway Blvd NE 
Albuquerque, NM 87101 

Employer Representative- · 

Eric X. Martinez 
Postmaster 

(505) 346-8030 
~: ·&-Mau -- ---- - - ... 

. fYii& of Establishment {~ctow. n1in~ • .;;;,,/9sa/er. efc.) 
Poiit 0 ffice .. ,, _______ .. ___ _ 

. lclgntify principafproduct or service 
Postal Service 

l
h. 'Number of workef'Semployed 

over 700 
··~-----·-.... -.. ... 

k. The aboye-oarnad employer has engaged ln and is engaging in unfair labor pracUces within the meaning of seotlon a(a). subsections (1} aocl (list 
subsecttons) (3),(4) arid(~) of th& National Labor Relatioll$ Act, and thsso unfair labor 
practices are practices affecling commerce within the meaning or the Acl or these unfair l!lbor praC)lJCes are unfair practice$ affecting commerce 
within the meaning of the Aot and the Postal Reorganization Act. 

, ,._ 

(b) (6), (b) (?)(C) 

2. Bas16orine Cnarg"e (set forttt a cfr:rv and conC/Sfi'$totiJim)flt of th9 facts COMtiMinSJ ttie-ittoi/ed ooh;ir labor praot;ceSj--· . .. ...·.-
Since on ot' about June 7 2013 the employer hos refused to provide, to the Uniou, information that th.e Union requested j,, wl'itin~ l>y

related to itlformation pl-oductiottnnd lhc C()ITe~tlondin& fi'lmdulent charges accessed against the lJni1m. 
Th is information was needed for the pursuit of l:l grievat,ce in relntion to the subrr\ittillg ut' lalse dtarges to the lJniou, Sit1ce on or about Mny 
24, 20 13 the employe!' ltns reti1sed to provide thilf are the subject ot'lhe charges acc.cssed to the Union. 45 
sepnnilc requests were !luhmitted in writin& the investigation of n po:>sible violation of the CBA. Tht: 
employer has refused to provide all in sons to disc(lurage requests, have churged the Union as ifn sil'gle 
req tn~st was submiUed. Unilnternlly COilSoliduting the 45 Tequel:'tS tbl" infomtation and uol provi(Jillg the iirformariou. 

lite 11bove and otfler ecls. the Employer /las infotf()red wi(il, res~r(lirfed, and coerced employoes ill lit& 9xeroise of th~ rights g(l~l'fJ!llfled in Section 7 of thG 
B9~clse of tile E'mpfoyer's CQ!It/nuect anrJ repeeted vio!Dtions of tile Act, tfle Union ctlflrges that tlls Employ9r l$ in violation oflhfJ 1ft' Clroutt Ordero. 

011 August 29. 2007 ond October 2, 200!) retJp&clivq, pf'()ftibillng if from fai/i11g or dslaylng to providr: information to tills Ut~lort or from in any ollrer manne 
or ref (ISing to b9rga/r! In gooa faitlr with the Union. AccorrJingty, l/JG Union requests thst the Boord seok any and all remedies under Ifill( 1 ff' Circuit 

. as wof/ as any otl1or rcmedios available, ltiC/ud/ng b(lt 1101 limited to aff costs incurrod by ltte Uoion in the processrng of this matter. 

3 .... ''fuJI narne of party filing Charge (l;i{,"jjj{'Oiijanizafion, give ((If/ j1am~; Thofl lrJfng /QCl,ff r!{lflle oncinUmbl}fj' ·-· ·-· ... ···--- -----1 

National Association of I .cttet· Carriers Branch 504 
. Address (sile'iir~,id iiiiirib9r; city, $tate, anct ZIP code) 

124 Monroe St, NE 
Albuquerque, New Mexico 871 OS 

~b. Tel. NQ:" _ _ .... 

(50 5)2 68-1564 
4c. Cell No. 

4(1. F91t No. 

(505) 266-7061 
4o. e-Mail 

·---· - -- .. . .. ---------------- .. .. ·-···-··" .. . "- ·-- ----·---·-
S, Full name of national or intarM~Onsl labor organization o1wnicll il ls en affiliate M constltt.Jent unit (to be filled {n wl1en cllArg& is ftTed by slsbor 
org;mhetion} 

N<~tionnl Associatjon or Letter Carrier~ .. · AFJ...~CTO 

~.,.bel~-r;~~-~ 564 · -- -- -

pitice. If any. Ceii No: 
__ ,_ . .,.~,... Br~Q1-L 

Fax .. t-Jo. ..---·----
1 (505) 2~~· 706 1 

r-··---- . .. . .... .. . . .... , ~--.. ··- · . .. . ......... r·Man 
12.~ ~o~'~!..~.~~.~~~~'l!ll!.~ve, N~ rmoe -·-- - - .. .... . .. . . i~t~t~~.:!!.!2_.~.. .. ... . ·-----...... . . 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
SoUcllatlon of the information oo U1is fornt ls ~uthorlz.ed py tile National Labor RelaUons Acl (NLRA), 29 U.S.C. § 151 et 6eq, The print:ipal use of lhe information is to assisl tl.le 
National labor Relalions Board (NLRB) in processing unfair labor practice and related proceeding$ Or llligation. The routine uses for lhc infQrmalion ara fully set forth in the 
Federal Register. 71 Fed, Reg. 74942·43 (Dec. 13, 2000). The NLRa wlll1urther explain lhese uses upon rcqv6151. Disclosure of lhls 11\formalion to the NLRB is voltllllary: 
however. failure to supply the infonnalion will cause tile NLRB to decline to invok~ its prooesses. 



07-06- ' 13 10:02 FROM- NALC-ALBUQUERQUE 5052667061 T-2$4 P0001/0004 F-290 
IN I h)(lll~ I 

FOI<MNLR~l 
(:108) 

V•'JI 1 ,:u -:t • #"\ • c~ vr· ""'vtt:.J'\J\.A1. 

NA110NAL lABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

I DO NOT WRITE IN THIS SPACE I 
jcase 28-CA-108756 DateFPed 07/08/2013 l 

INSTRUCTIONS: 
File 311 wltll NLRB. Regional Dire clot for tile roglon In which th~ alleged unfair IQbor pracllc& o~:currcd or It occurring. . ... -·---· 

.... · · ·-----1:-EMPCO'iER.AGAiN'st wHoM cHARGE 1s aRouGHf._ ........... .. -· -·. ...___ ...... . - ·r· .. 'TeCNo.-----·--~--------· 

(505) 346-8034 
U11ited States Posta! Service ··. · cen-No . .. ----·-··-----i 

... 

d. Address -~ly, sl:lio, and"ZtP co·-d-:e-:)---------·-

1135 Broadway Blvd NF. 
Albuquerque, NM 8710 I 

Typa of Establishment (faotory, m;ni'wlloiesator, atcT-· 
PosrOffico 

··-~mplo'yar Representative 

Uric X. Martin~z 
Postmaster 

Identify princ{Oal prodUct or service 
l'ostal Ser.vice 

. FaxtJo. 
(505) 346-~030 

.e-:"Mar·· · 

. Number of workers employea· .... 
over 700 

lc The Clbove-nametf employer has en(JageCI In anti is engaging in unfair labor praoltce& within the meaning or section 8(g), subsections (1) and (list 
subsections) ancl (5} of the Natiooallabor Relations Act, and these unfair labor 
practices are praoti~s Clffecting commerce wilhfn the meaning of the Act. or these unfair labor practices ere unl'alr practice$ affecting commerce 
wilhin the meaning of the Act and the Po~tt<l1 ReorganLta~lon Act. 

2. charlie (set"io"ftii-a clear sntt corif;Jse· staielnent or tfls ;iii:is'constitutlng the (JI/egsd vn18if ta.i>or'pl'aetir;esJ ' ' . ...... -·-· - --·-----i 
Since on or about Apl'il 19,2013 the employer has rcf'tlscd requested information to whicl1 was submitted 

The informntron wa via written request by o e1ctiug Labor Representati 
needed for the inwstigation and appeal of grievance 

the above and other sets. tile Employer has intetfered with, remreined, and OQerr;ed omploy~es in the exerci$e of the righte guamnteed ln Secllon 7 of the 
Because of J/lq llmpfoyor's conlinued at!d 111peated violations of ll1e Act, the Vnlon chFJr(Jfl:t 1/t&t t11e E;rnployer Is lrt violation of lll() 1 flh Circuit Orders. 

11"c"""' " " Augvsl29. 2007 and OctOber 2, 2009 respective, profrfblling it from failirlf} or delay/rJg to provide information to this Union or from irt8riY other manns 
or 111fuslng lo bargain In good faith with I he Unior!. Acco,.c/ingly, the Union requests that the Boord seek 9rty Plld ~~~rome diPs Ulldt?r that 1rf'l Circuit 

, as WfJif as any other remedies avelleble, i11c/uding but not lfmlted to a/f costs incvn'9(i by tllo Union in the pror;assing of this metter. 

National Associution of Lel.tcr Carriel's Bmnch 504 
"..¢~. Address (Sfre6T81ld numb~r. city,~stilfe; end ZIP codej'""·------ . ' .... ' ... ' 

124 Monroe St, NE 
Albuq\Jerque, New Mexico 87108 

.... 'b_ Tei. No. 

(505)268-I 564 

d. Fax No. 
505) 266-7061 

• ., , , , I ' f • · .-·-. ---· ---•- , ..,, , , • • ' ~ • I t '- . , .._,, ___. .. _ 

5. Full name of n<ttlonal or intetm~tlonallabor organization of which a is an affiliate or constituent unit (to be fiUed in when cfierpe is filed by a labor 
orpani~atlofl) 

Nntionnl Association of Letter Carl'icrs- APL-CIO - ------ --.. ·- ............ ·-· 

U~e best of my ~ledge and belief. 

-er. NO.' ~ ....... .. H,, ______ _ 

(505 )268-I 564 

ax-No:-·--- -· · · , 
(:SOS) 266-70(>1 

-Mall · • ....... -.. · 

- ......... -- .. --·------1 
Addrees. 1~<~. Mo~~ St NE, Albuquerque,~~ ~t,1oe _ .. . ....... Jd~fe) 7~013 _ ________ .. ___ ..... . 

WILLFUL FALSE STATEMENTS ON Tl·IIS CHARGE CAN 81; PUNISHED BY FINE A~D IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicifation of the Information on this font1 is aulhoclzed by the National Labor Rel<~lions Act (NLRA), 29 U.S.C. § f51et seq. The principal U'Se of the infonntlliOII is to assist the 
Natiooal l<lb~r Relations B0<1rd (NLRB) ln processing unfair labor practic_e and related ~roceedlngs or ~tiga!ion. The r~uHna uses for.l~e inforrnalion are fully se~ forth in lh. e 
Federal Re~Jster, 71 Fed. Reg. 74942·4;} (Dec. 13, 2006). The NLRB WJIJ further expl<!lllfhese uses upon reqoost. D1sclosuro of th1s u\fonnation 10 the NLRB tS voluntary; 
however. ra1111re to supply lhe Information wiA cause tho NLRB lo declioe 10 lrwoke lis processes. 



07-06-'13 11:31 FROM- NALC-ALBUQUERQUE 
IN.li:.RNEr 

FORM~D-501 
!2.001 

UNITED STATES OF' AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Oltettor fur 

5052667061 T-237 P0001/0003 F-293 
I DO NOT WRITE IN THIS SPACE _j 
F28-CA-108757 OateFIIed 07/08/2013 l 

t-::--z-::;7_-....... ::.:;;·_·;erC;t~~ate:Bn:'itZiPc;Ocfi;J ______ '"'ii:'"EiTiiiioVi!r"Representaifve~ ·-------- · 

1135 Broadway Blvd NE 
Albuquerque, NM 87101 

Type "of E&tablislim~n'i (t~cfoiy, mlno, wlloto~fs1; otc.J 
PostOOicc 

Rric X. Martinez e-Mail 

Postmastt~1· 

ldontlfy prlncipiai.,)(O(l\let 'Oii&rvice 
llOKial Service 

· · Num6ai'or worker$ ·eiTiiiiOveir 
\lVCJ' 7{)0 

k. The abOve-named employer basl)ogeged In and is engaging in unfair labl)r practices within thl!l meaning of &ectltm S(a), subsections {1) end (list 
8UP8eotiotrs} (3) Md ((;) of the Nationall.abor Relation& Act. anti these unfair lt~bor 
practices are practJces affecting commerce within the meaning of the Act. or 1hese unfair labor practices are unfair praqices affecting commerC4l 
Within the meaning of the Act and the Po$tal Reorgani.:ation Act. 

()ftlle Charge a cttar coniiiiisf9t9mefifoilii$-;8c'f8'.. pracu~s) 
Since on or about May 22,2013 the employer has refused to provide ucc~:ss to review information that is relevant and ne1:ressnrY1 
f<>a· the pursuit of grievances related Count, Inspection ru1d Adj11stment at the Main Office Carder Annex 
Albuquerque, NM, grievance The request was submitted in writing by (b) (6), (b) (?)(C) 
signed received by Manager 

111~ above afl() Of/Jer acts, the EEml)lpyor 11as illterferod wif11, rostralnad, and coerced 6m(Jfoyses in tho e~terolse of the rights guaranteed In Section 7 of 
Because of I he Emf)loyer's confirmed end repfl(lfe(J violations of tile Act, the Union chtuQes tlret ltle Employer is in violation of the 1 ri'' Circuit 
t)n August 29, 2007 and October 2, 2009 l'ospectivo, prollibitlng it from faifing or delaying to provide itlfonnatlotr to th/9 Union or-from in any oilier . 
or rofusina to bargain In good faith witfl the Union. Acoordingfy, the UniOn requests that thf1 Board seek any and all remfJdies unrJtJr that 1 (/" Circuit 
as wel/88 any other 1'9tnQdl&s ;~val/able, inclvding bvt trot limited to alf costs lncutTOd by the Union in tho proC9$QIIlg of tfli.' rtl9tter. 

National Association of Letter CalTiers Branch 504 
4a. Address (S!ieet at1d ti'unibo;, citY. stare: iindZIP code) 

124 Monroe St, NE 
Albuquerque, New Mexi.co 87108 

·----- - ·-·-···. ·-·· 

s:·:;;~·~-name ofMtlonal.or l~i~~tio~;llab;~ ~~~i~~tion of Which It ie an affiliate or ocmsti!Uent unR. (t~ ·;;·t,,i;a in when r;harge Is fUed tJy a labor 
01g:mization) 

National Association ofl.etter Can·ier~ .. AFt ... CIO 

knowledge and boli0f. 

WillFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE t8, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation ot the Information on this form is aulhoriwd by the National ~bor Relations ACi (NLRA), 29 U.S.C. § 151 61 $91}. The priJlCipall.lsa of the information is to assist the 
Natlonel Lab?r Relations ao~ (NLRB) in pro~essing vnfair labor ptactic;e an~ relaled woceedings or litigation. The r~line u503 for th,e inforrn.ation are fully s~ forth in the 
Federal Reg•sler, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB Will rurther explain these uses upon request. 01sclosure of Ibis rnform<tbon to the NLRB I& vo!untluy; 
however, fa11ure to supply lhe fnformallon will cause !he NLRB to decline to invoke Us processes. 



07-06-'13 11:49 FROM- NALC-ALBUQUERQUE 5052667061 T-238 P0001/0003 F-284 
IN'(!: I'! NET 

FORIJI NI.RB·&>l 
(2.0&) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 28-CA-1 08758 D~te l=il$d 07/08/2013 

INST~UCTIONS; 

Flht_!ln or!glnal ~i.t~ _N __ L_R._B __ ..:<,_ ______ T"it:iDi-rii~~l(S'jritic":f:"\A~ii:ir\ii"i'a.JM5"nFiC:I:i'Dr"iimi'T''-"-·---·-·-----------"! 
a, Name 

United States Postal Service 

1 J 35 Bro<.\dway Blvd NE 
Albuquerque, NM 87101 

lrY.m;Nfii=iiliObir.:h';.~",;.·i- (Factory, mine, whotesate'r; etc.} 
Post OIJ'Ice 

Eric X. Martinez 
Postmaster 

'"'"i'ai. No. .. 
(50S) 346·8034 

c&utilo. · 

Identify principal prodiict or san/lee - .. - ·- ·----1--.-....... .... . . . . 
!lostal Service 

k. The above•oamed employer ha& eng3ged In and Is ~:~ngaglng In unfair labor practices wlthln the maanlng of section 8(a), subsections (1) and (tlsr 
subsectfons) (3) t~ncl (~) of the National Labor Relations ~ct. and these unfair tabor 
practices are practices affecting commerce within the meaning of lhe Act, or these unfair lpbor practices ate unfair practices a~ling commerce 
wlthin the meaning of the Act ~nd the Postal Reor~anlzatl9n Aet. 

conslitutlng the elle9Gd Unf9it•filbor pr;c(lr;es) · · ' ·· •r·· -· - .- -.·-·· · ·--·~- ··-· 

refu~ctJ to provide lo tho Union information that was a·e<tuesr.ed via lt written 
signed m; receiwd l'Ji mu The infonnation is nt:cussary mut 

relevant to the rtiJIPIJMJ_ and which address the route 
adjustments at the Main Orticc Carrier Annex in Albuquerque, NM. 

the 8/)ove ~:~nd Ofhet ~ols, 1!1€1 Gmployer lias lnloifsrocl with, rostrained, ond coerced employees In lhe exercise of th& dghts guaranteed In Section 7 of 
Because of the Employer's continued ana re~atect viola!iorrs of 111e Act, C/1~ l)n/orl c/larg&s Ill at t/19 Emptr>yer is 111 violation of !he 1 rJ• Cirouit 
on August 29, 2007 Mel October 2, 2009 rospeclivo, prollibiling it from falling or dolaying to provide information to this Union orfrom in ;my olfH)r 
or t'9fUSiilg to borgoln in good faith wnh the Union. Accordinoty. the Union req1test~ tl/tlt tfie Soard seek any end all remedies vnder that 1rl'' Circuit 
as well as any other tlJm&dles avallabl&, including but not limited to all costs incurrod by tho Union In the proc6ssing of CI'H$ matter. 

124 Monroe St, NE 
Albuquerque, New Mexico 87108 

5. Full name of national or international labor org~ni·z~tiO~ ~f ~hioh it fs an affiliate or conslit11ent vnll (to t1e filled in when"~~ isffl~dby~aiabo; .. ·· ·-· .. --· . 
Qf(J8rllzf!llon) 

Natiotml Association of Letter C<utiers - A.Fl,·CIO 

are lrtJa to lhe besl of my knowledge and belief. 

any. Cell No. 

(dBiei 710(;12013 ·--------------------- ~--------~--------·------------·-····--J WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED OY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACf STATEMENT 

Sollcllalion of lhe lnformalion on I his fOfm is authorized by I he Natiot'lal Labor Rola~om Act (NlRA), 29 U,S.C, § 151 et ~eq. Tho principal usa Qf the Information is to assist lhe 
National Labor Relalions eoard (NLRB) in Rrooossing unfair labor p~<~ctice and related proceedings Of llllgation. The rouline uses lor !he inlormalion are fully set forth in !he 
Federal Register, 71 Fed. R09. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. DisClosure or this information to the NLRB is voluntaty; 
however, failure to supply lht.! inform~tlon will cause the NLRB to decline to Invoke Its processes. 



FORM EXEMPT UNDER 44 U S C 3512 . . 
INTERNET 

FORM Nl.RB-001 
(2.Q8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGEAGA~TEMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Dale Filed 

INSTRUCTIONS: 
28-CA-1 08760 07/08/2013 

Rle en orfgin8l with Nl.RB Regional Director for the region in which the alleged ..m.rr labor practice occurred or • occurring 

1. EMPLOYER AGAtN.SIWiiOM CHARGE IS BROUGHT 
a. Name of E'.n1>1oyer b. Tel. No. 575 623 9507 

U.S. Postal Service 
c. Cell No. 

f. FaxNo. 
d. Address (Street, city, state, and ZIP code) e. Employer Repreeentallve 

497 W. Brasher Karla Murphy, Postmaster g. &-Mail 

Roswell, NM. 88203 

h. Number of wor1<ers employed 
55 

i. Type of Establishment(factoty, mine, wholesaler, etc.) j. Identify principal product or sefVice 

U.S. Post Office Acceptance and Delivery of all Mailable matter 

k. The above-named empioyer has engaged in and is engaging In unfair labor practices within the meaning of section 8(a), subsections (1) all!! (list 

.ubs«tJons) (5) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices 8l'e ll'lfalr practices affecting commerce 

within the meaning of the Act and the Postal Reorganization Act. 

2. Basis ofthe Charge (set forlh a clear and concise statement of the facts oonstitutklg the alleged unfair labor J)I"8Ctk;es) 

Since on or about May 29, 2013, the above named employer, by its agents and representatives, have failed and refused to 

bargain in good faith with the undersigned labor organization, by failing 1) to grant paid union time to representatives of the 

labor organ~tion to investigate, write up and process grievances in connection with the performance of its functions as the 

collective--bargaining representative of bargaining unit members, and 2) has unreasonable denied and delayed the informa-

tion requested by the collective-bargaining representative and 3) unreasonably denied and delayed the interviewing of 

grievants and witnesses. 

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the 

exercise of the rights guaranteed in Section 7 of the National Labor Relations Act. 

~ Fl,lll of paJ1y iling m (if~ • lion, . fuN name. inci~~Mame and rnmbetJ atio~iation of etter a~ranc~069 Roswe I, . 01 

4a. Address (Street and number, clfy, state, and ZIP code) -4b. Tel. No. 

PO Box2442 4c. Cell No. 575 637 8891 
Rosweii,NM. 88202-2442 

4d. FaxNo. 

4e. e-Mail 

Nalc1 069@yahoo.com 

5. Full name of national or intemationallabor organzation of which it is an affiliate or constituent unit (to ba filled in wmm charge is filed by a labor 

organization) National Association of Letter Carriers, AFL-GIO 

6. DECLARATION TeL No. 

I declare that I have rea:! the above cllarge and thct the statements are true to the best of my knowledge and belief. 

By~#Ld~ Tom Nichols, President 
Office. if any, Cell No. 

575637 8891 
(signature of representative or petSOn making chafge} (Print/type name and title or office, if any) Fax No. 

June 28, 2013 
e-Mail 

1913 S. Pennsylvania, Roswell, NM. 88203 Nalc1069@yahoo.com 
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, 11TlE 18, SEC110N 1001) 

PRIVACY ACT STATEMENT 

SofiCitation of the information on this fonn is authorized by the National Labor Relations Act (NLAA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) In processing unfair labor p-actice and related proceedings or litigation. The routine uses for the ink>nnation ere fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ns processes. 



Form NLRB- 501 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAL LABOR RELAT10NS BOARD Case Date Filed 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 

28-CA-108823 July 10, 2013 

File an original of this charge with NLRB Regional Director In which the alleged unfa1r labor practice occurred or is occurring. 
1. EMPLOYER AGAJNST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. TeL No. 

KRD (708)983.-6362 
c Cell No, 

d. Address (street, city , state ZIP code} e. Employer Representative f. Fax No. 

13550 N HWY 93 ERIC BOSI, TERMINAL MANAGER 
LAS VEGAS, NV 89165 g. e-Mail 

h. Dispute Location (City and State} 
LAS VEGAS, NV 

i. Type of Establishment (factory, nursing home, j . Principal Product or Service k. Number of worf(ers at dispute location 
hotel} 55 
TRASH HAULING SERVICE TRASH HAULING 

1. The above-named employer has engaged in and is engaging unfair labor practices Within the meaning of section B(a), subsections (1} and (3) of the 
National labor Relations Act, and these unfair labor practices are practices affecting commerce within the mean1ng of the Act, or these unfair labor 
practices are unfair practices affecting commerce within the meanina of the Act and the Postal Reoroanizatlon. Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair ltJbor practices) 

On 2013 the Employer discrlminated against employee [\fll- by discharging. in order to 
discourage union activities or membership. 

By these and other acts, the above~named Employer has interfered with, restrained and coerced its 
employees in the exercise of the rights guaranteed by Section 7 of the Act 

3. Full name of party filing charge (if labor organization, give fu/1 name, ino!u(ling local name ancJ number) 
TEAMSTERS LOCAL UNION 631 

4a. Address (street and number, city, state, and ZIP code) 4b. Tel. No. 

700 N LAMB BLVD (702)430.-5034 
LAS VEGAS, NV 89110-2307 4c. Cell No. 

(702)672-4875 
4d. Fax No. 

(702)437 -7283 
4e. e·Mail 

tomc@teamsters631 .com 
5. Full name of naflonal or intematlonal labor organization of wtiicll it is an affiliate or constltvent unit (to be filled in when charge is filed by a labor 
organization) 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS CHAUFFEURS WAREHOUSEMEN AND HELPERS OF 
AMERICA 

6. DECLARATION Tel. No. 
I declare that I have read the above charge and that the statements are true to the best of (702 )430-5034 
my knowledge and bellek? 

~~L TOM COREY, Business Office, if any, Cell No. 
By: Agent/Organizer (702)672-4875 

(signature of ~resenfative or!1'on making charge) Print Name and Tille Fax No. 
(702)437 -7283 

Address: 700 N LAMB BLVD. Date; e-Mail 

LAS VEGAS, NV 8911 0-2307 7-- / o·J; tomc@teamsters631. com 

WILLFUL FALSE STATEMENTS ON THJS CHARGE CAN BE PUNISHED BY FINE ANU IMPRiSONMENT (U.S. CODE, TITLI 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn is authorized by the Natlonal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board CNLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. J 3, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the 
Nl.RB is voluntary; however, fa.ilure to supply the information will cause the NLRB to decline io invoke its processes. WWJW!11 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2-00) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

28-CA-108933 

Case 

I 
Date Filed 

July 11, 2013 INSTRUCTIONS: 
File an original with NLRB Regional Olre_ctor for the region In which the alleged unfair labor practJce occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

The Grandview at Las Vegas 

d Address (Street, city. state, and ZIP code) 
9940 Las Vegas Blvd S. 
Las vegas, NV, 89183 

-
1. Type of Establishment(faclory, mine, wholesaler, etc) 
Timeshare Hotel 

e. Employer Representative 
Jimmy Martinez 
Chief Engineer 
Dyanna Reed 
Human Resource Manager 

J. Identify principal product or service 
Vacationing 

b. Tel. No. (702)966-4700 

c. Cell No 

f Fax No. 

g. e-Mail 

h. Number of workers employed 
Over500 

k. The above-named employer has engaged in and IS engaging 1n unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) 8(a)4, 8(a)3 of the National Labor Relations Act, and these unfa1r labor 

pract1ces are pract1ces affect1ng commerce w1th1n the mean1ng of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the mean~ng of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

With in the last six months the above named employer acting through it's officers, agents and/ or representative namely 
(b) (6), (b) (7)(C) and ,has treated members of the bargaining 
unit desperately by retaliating against them for filling against the employer. By these and other acts the above named 
employer has interfered with, restrained and coerced employees in the exercise of the rights guaranteed by section 7 of the 
act. 

3 Full name of party filing charge (if labor organization, giVe full name, including local name and number) 

Jose Soto (Organizer) Oper_ating Engineers Local 501 
4a. Address (Street and number, city, state, and ZIP code) 

301 Deauville Street 
Las Vegas, Nevada 89106 

4b. Tel No. (702) 622-0846 

4c Cell No 

4d. Fax No (702) 386-5813 

4e e-Mail 

5 Full name of national or International labor organizat1on of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organizafion) . . 

Operat1ng Engineers Local 501 

6. DECLARATION 
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

By (' ~ .;}_ ~ • ~se Soto (Organizer) 
,,.,., "'re .. ~,,.,~~--t7~v (Pffl>"ype M~ ""' •• MO<~ K "'Y) 

Address 
301 Deauville Street Las Nevada, 89106 

7/11/1 3 
(date) 

Tel. No. 
(702) 622-0846 

Office, if any, Cell No. 

Fax No. (702) 386-5813 

e-Mail 

jsoto@local501 .org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses fOf the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information lo the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke ijs processes. 



Form NLRB - 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 28-cA-108945 July11,2013 

a. Name of Employer 
SANTA FE STATION HOTEL AND CASINO 

d. Address (street, city, state ZIP code) 
4949 N RANCHO DR 
LAS VEGAS, NV 89130-3505 

e. Employer Representative 

i. Type of Establishment (factory. nursing home, j . Principal Product or Service 
hotel) 
Hotel and Casino Rooms, gaming, entertainment, dining 

c. Cell No. 

f. Fax No. 

g. e-Mail 

h. Dispute Locat•on (City and State) 
LAS VEGAS, NV 

k. Number of workers at dispute location 
500 

I. The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1 ) and (3) of the 
National Labor Relations Act, and these unfair labor practices are practaces affecting commerce within the meaning of the Act, or these unfair labor 

ractices are unfair ractices affectin commerce within the mean in of the Act and the Postal Reor anization Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since about June 27, 2013, the Employer discriminated against employee by changingll 
working terms and conditions in order to discourage union activities or membership. 

By these and other acts, the above-named Employer has interfered with, restrained and coerced its 
employees in the exercise of the rights guaranteed by Section 7 of the Act. 

3. Full name of party filing charge (if labor organizatiOn, give full name. including local name and number) 
CULINARY UNION LOCAL 226 AFFILIATED WITH UNITE HERE 

4a. Address (street and number, city, stale, and ZIP code) 

1630 S Commerce St 
Las Vegas, NV 89102 

4b. Tel. No. 
702 387-7056 

4d. Fax No. 
702 385-2131 

5. Full name of national or international labor organization of which t1 is an affiliate or constituent unat (to be filled in when charge is filed by a labor 
organization) 

UNITE HERE 

bove charge and that the statements are true to the best of 

~- II 1.3 
JOSE PINEDA, Dept. Head 

person making charge) Print Name and Title 

Date: 

Tel. No. 
{702)387-7056 

Office, if any, Cell No. 
{702)610-0161 

e-Mail 
jpineda@culinaryunion226.org 

WILLFUL FALS STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infonnation on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the 1nfonnation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infonnation are fully 
set fonh m the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will fun her explain these uses upon request Disclosure of this infonnation to the 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 1-855275351 



FORM EXEMPT UNDER 44 USC 3512 

iNTI;RNET 
I FORM N\JRB-501 

(2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE;:] 
Case Date Filed 

28-CA-108947 July 11, 2013 

File an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or is occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. (909) 208-8632 
First Transit, Inc. 

c. Cell No. 

f. Fax No. 
d. Address (Street. city, state, and ZIP code) e. Employer Representative 
2950 Rio Salado Parkway Peter Greenberg g. e-Mail 

Tempe, AZ 85281 

h. Number of workers employed 
570+ 

i. Type of Establishment(factory, mine, wholesaler, etc.) j. Identify principal product or service 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section B(a), subsections (1) and (list 

subsections) (5) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

During the last six months the above-named Employer has failed and refused to bargain in good faith with the Union, by, 
among other ways: (1) bypassing the Union and engaging in direct dealing with its employees; and (2) making several 
unilateral changes without first providing notice and bargaining in good faith with the Union to impasse or agreement, 
including, without limitation, changing the seniority of employees, changing employees' work hours, and changing the 
bidding process. 

By these and other acts the Employer has interfered with, restrained and coerced employees in the exercise of their rights 
guaranteed in Section 7 of the Act. 

3. Full name of part} filing charge (if labor o~anizationlgive full name, including local name and number) 
Amalgamated rans1t Umon Local ~33, AF -CIO 

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (602) 252-8446 
11 024 North 28t Drive, Suite 185 4c. Cell No. 

(602) 405-0823 Phoenix, AZ 85028 
4d. Fax No. 

4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) . . 

Amalgamated Trans1t Umon, AFL-CIO 

1~ 6. DECLARATION Tel. No. 

I d alI h ~e ""d~lalemenls "' bue lo lhe best of my knowledge and beliel. (602) 252-8446 

COfflce, if any, Cell No. 
By fi:>l ) Dwayne Session, Executive Board Memb (602) 405-0823 

(s1~ature o~ 'preseo;€tive or person tyharge) (Prmtltype name and title or office, ''any) Fax No. 

~ ]-II- J3 
e-Mail 

same as4a 
Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



11 Jul 13 01:53p (b) (6), (b) (?)(C) (b) (6), (b) (7)(C) p.2 

Fo<m NLRB • 501 {2-0ll) 

a. Name of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

All Jay LTD d/bla SQUEAKY CLEAN CAR WASH 

d. Address (street, city, slate ZIP COde} e. Employer Representative 

1900 CERRILLOS RD. SANTA FE. Jay Ritter, Owner 
NM 87505 

i Type or Establishment (factory, nursing home, f. Pnnclpal Product or Service 
hotel) 

Car wash Car wash services 

DO NOT W ITE IN THIS SPACE 
Case Date Filed 

28-CA-1 08977 07/1 1/2013 

b. Tel. No. 
505 983-4201 

c.cen No. 

r. Fa~tNo, 

g. e-Mail 

11. Dispute Location (C1ty and State) 

Santa Fe, NM 
k. Number of workers at dis pule 
location 

Approx 20 

Within the last six months, the above named employer's representatives, supervisors, and agents have been 
failing and refusing lo bargain With the Comite de Trabajadores de Squeaky Clean (Committee) by, including, but 
not limited to, failin9 and refusing to meet and bargain wiU"I the Committee, and by failing and refusing provide the 
Committee with information that the Committee has requested to represent the unit employees. 

ana number. City, stale. 

(b) (6), (b) (?)(C) 

(b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) Dale: 

•:o O\' AN£ 
l"Rl\'ACV A("r ST.\.T£Mt~· 

Soll~r~~liOJY llfih~ mforma~ion on this fonn os aurhonzcd by rhe Nouon~l Li•bor Relatoons Act rNI-R,\J 29 U.S.C § IS I el seq. The prmcipal us~ 
of the onformarion IS to 3$sol>( tile Nauonal l.•bor R~lalions Bo~rd (NLI~BJ i n pr~ssont unlil1r lnbor pr.Jtlice and rcla1~d proe«drne,s or 
lilo~~tion The routincu.ses for the informa1ion ar~ lully sot forlh rn rh" Fodcral Kegisrec. 71 Fed. Reg 749~2-43 (Dec IJ. 2006). The NI.RO 1'111 
fitrthcr (1\rl~m Ute!C o~.:s upon r~quc~l. l>o~clo~uccofthts onformatoon 10 the NUUl is volunrof)": loow~wtc. f1oluno ou supply th~ informat<<ln "'"' 
cou:;e rne NLRB ro dcoh114: to uwok" ol~ pm=ses 



Fcmn NI.RB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR R.ELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

28-CA-108982 J uly 11, .2013 

During the Et six months, the above-named employer discriminated against its employees, inclucing ~m@U!f) ~placing- on administrative leave without pay, terminating. and refusing to accept. grievan:~:use of 
• union or protected concerted activity, or in order to dscourage such activity. 

By the above and other acts, the Employer has interfered with, restrained, and coerced employees in the exercise of 
the 

(b) (6), (b) (7)(C) 

13 (b) (6), (b) (7)(C) 

WILLFUL FALS.E STATEMENTS ON THI8 CIIARGI: CAN 81: l'UNI'SIIf.D BY ftJ'fE AND IMPRISONMENT (U.S. CODf., TITLE 18, SECTION 1001) 
PRIVACY Act' STATEMENT 

&llioitation of the information onlh.ii form ia sulhorized by the Nalic.llll..abor Rebtims Ad (NLRA), 29 \J.S.C. § 1 SJ .et seq. The principii) use of the information is to 
auiat the National Labor Rebtiont Board (NLRB) in processing unfllir w-pnc:boe aDd Jdaled procccdiDp or liti~ 'Ole routine 111es for the information ate fu]ly 
set forth in the Federal Regia Ia, 71 Fed.. Reg. 74942-43 (Doo. 13, 200CS). The NLRB wiD lbtlher explain th•c WIC2I upon Rqi&Cil Disolosw-e of this information to the 
NLRB is volunWy, howv;vec-, failure to cupply the infonDation wiU cause the NLRB Co dec1inc Co mvate -. prooes9es. !IIJfljjWltJ 




